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/ . . Summary A

On June 57 1976 we ‘held our ‘last inservice workshop
of this our first year. Looking back over this past year
the project staff féels very COmfortdble with what, has
been accomplished. . .

. e .
.\

We began wi 35 part%01pants and duling the year _
gradually increased that. number until'we now have some 74 g
teachers and guidance counselors enrolled in our project.
Our initidl goal and funding was 4for 65 participants. We

Jhave been able to surpass that number without doindg a lot
of active recruiting. Our approach has-been and will
-continue to be one of convincing rather than coercing. ’ We
have extended invitations to join the ptoject and to part-
.icipate in the activities and in the inservice training
program. We have made ourselves, our expertise aud our
resources available to everyone. We have asked the teachers
“and guidancecounselors in the district to be co-creators
of a workabl career education model. We feel this soft
; sell approach has been most.effective in c nvincing even
™ the most skeptical. Obviously this king of proach takes
the longest time and success often times is measured in small
amounts. ‘Hownver, it is heartenlng indeed to see teachers
of*many years experience begin to experiment and change
teaching styles and habits that have been in place for a long
time. We feel that we have seen, a marked change in not only
practices but in-attitudes on the part of teachers: This is
due to four fdactors: {. our approach with tfiem 2. our .
availabilities to them 3. the instructional resources we
nave. provided ‘and 4. the inservice workshop program. ATl
" of these. acting together has brought about substantial -
change on the part of teachers in thp Bur]ington Schobl
DlStrlCt.

»

“Acting ‘as internaljchange agents we began a rather
intensive inservice workshop program for project part- .
? icipants. ‘We met with them for one week in the summer.
and ohce a month during the school year. - Our inservice
grogram was most ‘successful in making the teachers aware
of career education concepts®and in training them in the
use and implementation of these concepts. :

The inservice program was an effective means of
communicating with the teachers in addition tb a newsletter
that we distribute to them and alse to some 300 other, people
nationwide. The newsletter, inservice workshop program,

‘ classroom - visits and meetings with participants makes us high'-
- ly visible but yet urobtrusive in the district. g
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As part of the inservice program teachers have ' ‘”T\;
These

developed-a wide variety of instructional materials.

include classroom activitics, instructional objectives,
posters and other teaching aids as well as booklets and
learning packets. All of this material is avaidlable to any-
one who wants {t :

Al
) . :
. SN ¥ summary we feel that our first year has been most
b o successful and we have firmly planted the seeds-of career

education info the *ich soil of ,the Burlington School District.
We have great hopes ‘that they will flourish and yield a fine
harvest ﬁf beneflts for the students in. *hﬂ’dlstrlct.'

This after l§~15 the sole reason for our
existence. . T

° ' e .
v ™ . - [
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- ' THE NEED

In 1972, then Governor Deane C. Davis, initiated
a series of activities which facilitated the Carecer
Education movement in Vermont. He called for-a State-
wide meeting of interested persons to be follqwed by a
serics of regional meetings,., These were held for the
purpose of dlssemxnatlng information and gaining support
for the new concept. ., Unfortunately, . the carly outcomes
were inconsistent, disorqg ~+ized, and lacked educational
cohesion. '

In 1972, the Department of Education assigned two ,
t . staff members to begin the arduous task of bringing coher-
ence tb chaos. Through local, state and fedcral efforts a
fundamental program consisting of awareness, exploration,
preparation .and placement was prepared and implemented.
7/ Emphasis was placed upon the components of awareness and
cxploration at the elementary grade levels..- In Vermont,
‘elementary education legally encompasses grades 1 - 6.

~

During this time, the State Board of Educatlon/
authorizcd the formation of 16 area vocational centers.
Cach was to be a part of one high school while serv1ng the
vocational and techical needs of pupils re51ding in a
fifteen mile radius of each center.

The confluence of developments is best described in
the following terms. Career Education.is well established
within our 366 elementoary schog;s. The next step is to
integrate it into the 71 secondary schools with emphasis
upon preparatlon and placement. 1In Vermont, secondary -°
education legally encompasses grades 7 - 12 with the
vocational centers enrolling pupils in grades 11 and 12.

. . . - <

The missing links translate to these needs:

o A, To place.Career Education into secondary sqhoels.

B. To coordinate activities between elementary and
secondary schools.

C. To. integrate Career Eduqatlon into all subfect matter
areas based upon designated clusters.

D. To coordinate activities -between the high schools and

: their vocational centers. ’ :

E. To emphasize student development plans and career

clusters.
" F. To involve students, parents, and faculty members in

the student development planning.

c To involve students, .parents, faculty and approprlate

community groups in planning and 1mplement1ng Career
Education clusters.

- S : :
) Each link will become a major goal of the SPACC project.

A

r o =3- .




THE PROJLCT PURPOSLS

) r,

. The purposes of the SPACC prOJect are embedded in

the hlstorLc development o( Vermont's Career Education

program. Staftlng in 1972, Decpartment staff members have

made over 150 presentations of the concepts and activities

of*'Career Education té approximately 9,000 persons. . This:

resulted in 21 school districts becomlng engaged in

projects funded by federal vocational exemplary or research

money and state dollars. 1In additjon, roughly one-third

of 6,000 teachers and 108,000 pupils are now participating
i in Career Education activities. Most of the emphasis takes
, place at the elementary grade levels. F A

For LtS part, the Department has placed responsiblity
" for Career Education programming within a committce chaired
by the Deputy Commissioner. Divisional directors and
- . consultive personnel .comprise committee membership . ThlS
". group is responsible for formulating policy. and giving’
dlrectlon to Career Educatlon;act1v1t1es. These activities
are ‘coordinated with those of the State's Career Education
Advisory Committee for Exemplary Programs. One purpose
of this arrangement is to assure—that Career Education be
given priority ranking by consultants and pracitioners,
with involvement and parflcioation woven imto .all education- .
al programs. N . .

}

Following a lengthy selegtion process, the Burlington,
Vermont School System was chosen to be the operational site
for this proposal. Some of the factors used in the process
were {1) leadership capability, (2) curriculum diversity, _ -
{3) relationships between the high school and the area
vocatianal center, (4) varied population, (5) responsible
guidance staff, (6) commitment to Career Education, (7) sup-
port ofecommunity,’school board, administrative staff and
faculty, and (8) saund fiscal practlces. Obviously, the
school district recelved high ratings on these and other
criteria to eanQ 1ts designation as project site. A general
description of the school and its communlty is dontalned in,
the appendix of this proposal. -

The project, opkratlng within Burlington, w1lf implement
.and demonstrate a Career Education program on the -secondary
- level. It will emphasize comb#ning career clusters with
dent development plans. With this as a major purpose,
t is intended: « .

“ consumer ; and homemaking related occupations, fine arts
and hunahltles, tranSportatlon, and business and office
practices) with curriculum.'materials and programs in

the sub;ect matter areas of the creative “art$, English,
mathematics, sciences, social studies, forelgn lranguages,
and approrr{ate vocational: course and special education

bfferings;" -’1.1 . .
| -4-7 '

1 ¢

A. To relate éhese preselected'cluSters (construction,

) ’ . : ' ) .
Q' ) \ :
- i ) . \ - . 4
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. B. To develop and implemeny” student development plans.
The techiques uscd by Aupils, professional staff, and
parcnts will be obqyrv«d and recorded so that othv'

‘ school district personncl can replicate’the proces

/ C. To develop and implement a Career Lducation model,
component’s  of which may be uscd by other\school
districts.

D. To disseminate information to Vermont's Career
Education programs to encourage replication of
activities.

To attain the maJor purpose, activities will be
undertaken’

A. .To reduce. the potential for youth unemployment

: through the development of learning experiences whigh
will encourage pupils to remajn in school and will
provide them with knowledge and skills to enhance (
career selection and employment opportunities.

- B. To create bridges bétween school and earning a living

through student de¥elopment plans, each pupil's plan

- will be subject to' annual review and rev151on, it will
coordinate the pup¥l's school progr.um with his/her
career choices, motivation. should be increased in class
work, ‘and related activities and understanding of the
.reSponsibilities needed fot entry into the world of
work should be developed. - 4 .

C. To contribute to promoting COPperatfon between public.
education and manpower agencies, the Department of
Education, which serves- as prime-contractor with the
Office of Manpower,Services for the Neighborhood Youth

. Corps and Manpower Training programs, will work”to
incorporate components of the SPACC proposal with those
prog ams., ’ )

D. To broaden occupatlonal asplratlons and opportunities
for youth, the project will involve them imn learning
act1v1t1es, developpent nlans, and job related
experlences.

I
. E. To.pr0vide'seﬂvices for youths with handicaps at the .
; . gecondary level, the Burlington School System will
\ broaden exlstlng .programs designed to meet the needs
- .~ of pupils 'who have been identified as being afflicted
{ ‘with "academic, socio- ecoq.mlc, or phy51cal handicaps.
The ninth grade has a sel¥-contained program-for
‘thirty pupils who have economic, physical, emotional, -
and/or social disadvantages. In grades 7°- - 12, forty '
special education pupils are in an ungraded Dlver51f1ed

Occupatlons program. ¢

. | -5~ .
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F. To relate the project purposes with priorities of
vocational education by locating ‘and/or developing
activities which will assist pupils to acquire
occupational understani:ings through a coordinated
approach which utilizes subject matter areas with
skills acquired in vouational courses. - Each voca-
tional center'in Vermcat. '‘Burlington included, 5
offers courses hased upon community and pdpil needs.
Final decisionhs are made using redommendations of
local Advisory and Craft Council Committees. These
groups will be involved with the SPACC Project.

\ ,

G. To utilize new approaches and tested innoyations '
from recent research, the project has acopted materials .
developed at the University of Missouri in designing
the Student Development Plan., Hopefully, the project
will add to research findings through Student Develop -
ment Plans, a student information system, and eyrricula
articulation, . - . '

L 24




The four goals of the project are stated in aeneral
¥ terms. Each goal is then followed by a series of mcasur- -«
able objectives. For each goad and its accompaniang S
measurable objectives, procedures are identified which
will be used to attain the objectives. This portion
of tive Pisi of Operation becomgs the key to the implemen-
* tation of the project.

*******%%***¥¥*%*kk**%**********%***

TO HELP STUDENTS BECOME PROFICIENT
I MAKING DECISIONS RELATED TO
CAREER CHOICES.

R E R Dy R R T RN RS %*?***********

e nAL I.

Fok R K Kk
A A A R K

"Objectives .
- During the 1975-1976 School Year

1.1 100% of the sample population in grades 7, 9, and
11 will become familiar with the skills necessary
to formuiate a Student Development Plan.

1.2 100% of the sample population in grades 7, ¢, and
) 11 will have written a uscable Student Develqpment
Plan.

1.3 100% of the parents of the sample pupil population
in grades 7, 9, and 11 will have become involved
in the lormulatlon of their ch11d'° Student
Development Plan.
I.4 5¢ of the sample population in grades 7 and 9, will
. be identified as potential drop-outs. Learning 57
- - activitiles will be planned to enable them to gain
entry lewel job skills for use in obtaining employ-
ment should they leave school prior to graduation.

Suggested Procedures to Accompany GOAL I.

-

{ o
(1WA i ~-Student Development and Process Plan (materials
obt .inéd from the Univer ty of Missouri and refined
by tdam of guidance counselors, school adminis-

JCOFS, and Department staff) will be finalized for

use by the participating profe551onal staff of the
. Burlington School System :
\ 7
1.8 - A procedure will be established to select pupils

in grades 7, 9 and 11 for participation in develop-
ing student plans. It is anticipated that between
30 and 100 pupils in each grade lcvel will be
selected on a random basis. The numbers of pupils

..Z_... . R

> . 4
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" to be selected in following years w1ll'bé deter -

mined by experiences of .he first two ydars
Considering a constant enrollment of 2700 pupils

in grades 7-12, there would be 1350 pupiis in
grades 7, 9, and 11. Thus, having betwcen 240 and
300 puplls partlclpatlng in Development Plans
represents about 22% of the enrollees.

The parents of selected pupils, as well as the
pupils themselves; will be given the opportunity

to decide whether or not to parficipate in Develop -
ment Plans. Those who deciue in the negative will
be replaced by additional students randomly selected.
A procedure will be designed to inform parents and
puplls of the Development Plan and to obtain their

'approvql for p:rticipation.

Participating counselors and faculty members, as &
part of the inservice programs, will receive train-
ing in how to work with nupils -and parents in
completlng, reviewing, and updating Development
Plans.

’

procedure will ‘be established .to identify potential
drop-outs, to duvelop learning activities and to
provide the potential drop-outs w1th job entry level
skills. . .

A pfocedure will be established to ascertain the
career status of pupils who have left the school
system. -,

A set of procedures will be established to replicate

Student Development Plans in the second school site.

A procedure will be established to record the . tech-
niques used by pupils, professional staff, and
parents so thate-other school district personnel.can
reglicate the processes of the Student Development
Plan.
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TO COORDINATE THE COMPGNENTS OF:
EXISTING COURSE OFFERINGS WITH
THOSE OF CAREER EDUCATION

R E S R E LT EE R EEEE L E L L ER LA E L L E X E L E I
S , ’ :

GO0 AL II.

kK ok K K
*********

Objectives ‘ :
: During the 1975-1976 School Year,

I1.1 All participating professional staff members will

: . develop an understanding of Career Education con-
cepts, the 15 Career Education Clusters, and the
5 specified clusters through in-service training
programs. : '

I1.2 All participating pro“essional staff membegs will .
examine their course offering5 and relate existlng
curriculum materials and abtivities to f RE-1
Education concepts. - . - :

II1.3 All participating professional staff.mehberS»wiil
select methods, materials, .and skill tasks and
relate them to career clusters.

I1.4 - All participating professional—staff-members will
' develop and use learning activities and learning
packets at least once during the school.year. A
learning.activity is to .be exploratory in.nature
and involve all pupils in the section. A learning
packet is intended to be used by intersted pupils
following an activity as supplementary material.

Suggestea Procedures to Accompany GOAL II. ' , //

II.A Through previously conducted informational meetings
. among teachers and counselors, it was ascertained
. that sixty-five members of the professional staff
5 will participate in the project during its first
year ‘of operation. L 0f that number, 10 will be
counselors; 25 will be teachars from the ‘vocation-
al center (including teachers from programs of
special education); and 30 teachers will be from
. the curriculum areas of the creative arts, English,
- - mathematics, science, foreign languages, and social
studies. The 65 educators represent one-third of '
. the total staff in grades 7-12.

. . =95
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II.B . A representative committee of professional staff
members will meet with the project staff to plan
the August, 1975, training session. This will
be a two-week program with emphasis upon career
akvareness, exploration, preparation and-place-
ment; Student Development Plans; understanding
the 15 career clusters; reviewing curriculum for
Career Education links; preparing academic links
of articulation; and developing activities to . be
used with the five s@lected clusters. ‘

II.C . The profect staff will gather currlculum materials
which relate to the five selected career clusters
and organize them so that .they are readily avail-

.able for use by the sixty-five educators. The’
materials, with others developed locally, will be
used so that puplls ‘may acqu1re occupational

vpreparatlon skllis in one of the five selected
career clusters.'

. II.D The project and professional staffs will develop

« - lists of field experiences consistent with Student
Development Plans. These will be used to bréaden
opportunities for participating pupils.

I1.E The project 'and professional staffs wiﬁl meet .\f

: together four times during the school year. THé

purpose of these sessions will be to reinforce

'actlvitles through continued-development of SklllS

and expertise.

IT.F The procedures mentioned for Goal II will be

repeated for profe551onal staff members who are
new to the project during the second and third
years of the project as well. as for educators from
the second school unit.

- II.G The project sﬁgﬁj will provide advanced in-service

- training progfams for professional staff members

remaining with the prOJth for years two and three.‘

v
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GOAL I

Objectives

~

III1.1

IIT.2

*********************************

TO PROVIDE FOR THE ARTICULATION
OF CAREER EDUCATION COMPONENTS
BETWEEN AND AMONG THE USERS AND
PROVIDERS

*********************************

! .
II. ' e
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During the 1975-197¢ School Year,

Each of the State's Exemplary Career Educetidn o
programs will be analyzed to 1dentify pre.ara-

~ tion, awareness and exploration @ctlvities.

Where they exist, links will be developed so

that materials and processes may be shared.

Each of the public high schools which send pupils
to the drea vocational center on a shared-t; me

‘basis will be informed about the SPACC project and

IIL.3

III.4

asked to develop. parallel programs for their part-".
icipating pupllsr
Each of the six private secondary schools in the
Burlington area will be invited to attend explin-
atory meetings for the purpose of estabiishing
conperative linkages between those schools and
the prOJect. . . T
A 11hk w111 be establlshed with thé 17 collegiate
institutions offerlng programs in teacher’ educa-
tion to help them meet the- requ1rement, to become
effective 1 July 75, that each graduate shall have

—seoypetencies in Cc reer Education.

“III.5

Suggested
III.A

An 1nformat10nal<system will--be programmed to con-
tain data obtq1ned from pupil development plans )
and ‘educational materials useful for teachers,

about the 15 career clusters. .

cy
Al

°rocedures to Accompany GOAL III.

The State Career Education Consultagts will ?
establish and facilitate appropriate link" s and
interrelationships with the State's-Exempiary

.Career Education Programs. Where commonalities

exist in the areas of awareness, exploration, ‘and

‘preparation, links will be developed with the pro-v

ject staff so that materials and processes may be
shared

- -11-
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III.E

CIIL.F

N L
The proj staff will COndU\t meetln;s and
approprlate,follow-vp a t;yltlesﬁgﬁth representa—

‘tives of the public and\private schools for the

purpose of sharing with fthem information, mater-
ials, and skills. Technkcal a551stance will be
ofgered on a needs basis ¥ .

The State Career Education Cansul'tants will be
the prime contact®with collegiate institutions
offering programs~£§ teacher educationr to assistc
them in ‘meeting Carder Education requirements and
to coordinate activities with the Un;ver51ty of
Vermont s "Humanities" project.

The project staff working with additional person-

nel supplied by the School System will develop and

implement the -nformatlondl system. .

The project staff in cooperation with the third
party evaluator will develop the instruments to
determine whether or not 100% of the pupils are’
engaged in learning activities consistent with
their Development Plans and 100% of the partici-
pating professional staff members are offering .
procgrams-which provide pupils with occupational,
educatlonal and 1nformat10na] understandings.

The prOJect staff w1ll develop a process- to*
facilitate the smooth transition of participating
pupils from school to either the world of work

or into post-secondary education programs.” This
transition will be consistent with the students'
Career Development plans in at least 75% cases.

It is not Realistic to anticipate 100% consistency,
due. to the vagaries of the job market, changes, in
human being, fluctuating costs of education,

and personal circumstances.

fl

i
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TO IDENTIFY FOR REPLICATION_ALL %~

VALIDATED ASPECTS OF THE PROJECT *
*
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GOAL Iv.

*
*
*
*
*
*
*

Y

Y

4

Objectives » . e
During the 1975-1976 School Year,

:

Iv.1 , Superintendelts whose district contains an zrea
vocational center will be invited to visit the
SPACC project for the purpose of familiarizing
themselves with its purposes and activities.
Interested superintendents will then be e -gibf@\»
to submit Letters of Intent to partic?pate
the second and third years.of the project.

_ T .

»

Suggested Procedures to Accqmpahy GOAL IV. ®

IV.A . 'The project staff in cooperation with the State
. Career Education Consultants will conduct work
sessions for Department personnel for- the purpose
: . of Familiarizing them with the 'validated aspects '
S . ~of the project so they may assist with the ‘dis-
semination of information.. '

Iv.B The project . staff in cooperation with the third
- party evaluator will design the instruments to
‘be used in validating the documents, procedures,
processes, and curriculum materials as used.in
the prqject.
X Y : ‘ -
iv.c -The project staff in cooperation with the State
; Career Education Consultants will or anize the
procedur. - leading to and including the selection
of the second project site.

-

' \

IVv.D: @ The project staff based upon experiences gleaned
. 7 from the SPACC project, will conduct procedures
. ' " . as suggested for.the first three goals for the -
-second site. The purpose of this effort is to
replicate, with or without modifications, the
. » "SPACC goals and objectives at a second site. If
. . - this can be attained, then it is assumed that a
: transferrable model ‘has: been dgveloped.® :

a2 . 4
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. CHARACTERISTICS OF fu&;BURLINGTON SCHOOL DISTRICT

Burlington, the largest city in the state, is located
in north western Vermont on i Lake Champlain. .It has a
pcecpulation/of some 40,000 persons. The community contains
many natjgéallt-es, the greater number, other  than Engllsh
being of french descent. Less than one percent of the
population is classified as non-white. Neighborhoods are -
grouped by income with low income areas up-graded by urban
renewal programs. Following a growth during the previous
dccade, the population has become stabilized.

Predominant influences upon the city are the locdation

‘of five jor colleges, an I.B.M. plag%, a Medical Center,
and a riety of businesse d indus®ries. Economically,
the4T cumulative effect is neficial as many jobs are

provided even-though the college properties do not contri -
bute to the tax base which the school system needs' for

support of publlc ﬁducatlon

.

There are -ten elementary schools enrolllng 3, >57
pupils in grades: klndergarter through six. Two junior hlgh~
schools enroll 1.:3%7 pupils in fgrades seven thr0ugh nine.
The senior high achool enrolls 1,375 pupils .in grades ten’
through twelve. This- gradlng pattern prcvides for neighbor-
Hood schools, at the elementary level and unlflc};lon of
programs, serv1ces, and facilities at the secondary level.

At the high school students may select courses from
a curriculum of college preparatory, husiness education, and
vocational subjects. Based upon data pbtained from the
1973-74 school year thé.following facts are presented: 4

1. At the senior high school, an assessment of student feelf
ings indicates that 55% feel "good" about school; 32%
feel.school is "OK"; and.14% feel school is "bad".

’ 3 B} o . - 2. 3 '
2. At the junior high/échools, there were six drop-outs. >

3/ At the senior high school, there were 92 drop-outs which
is 5.5% of that populatlonl This is slightly higher than
the state average of 4.5%. .

4, At the senior high school, there are 99 professional e
staff members for g 16 to 1 teacher-pupll ratio. Per

— pupil operating co ts'are $1, 170

' 5. At the junior high schools, there are 86 profe551onal

staff members for a 17 to 1 teacher- pupll ratio.. Per
pupil. operating costs are also $1,170.

21
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6. At both the junior and senior high schools, there are
ten full time guidance counselors plus a director who
provides a wide range of pupil'personnel services.

7. At the senior high schocl, 36% of the graduates enroll
in twbo and four yeacr degree granting colleﬁbs and
universities as well as schools of nursing, cosmetology,
and other progrﬁms. It 1s 1nte[est1ng to note that
during- the past five years there has been an overall
decrease in- the number of graguates pursing formal
education beyond high school/ However, most of the

¢ decrease has occurred ip applications to four year
‘collegiate institutions¥

8. _At'the secondary school grade levels,‘ﬁhere are 581
additional students attending area prﬂ!ate schools.

o 9. At the senlor high school, there are enrobked 128
* "shared- tlme" pupils who attend the area Vocational

center.
~ . , - & .
, o The district actively participates in a variety of
. - federally and state funded programs. They include:

1.. Elementary-Secondary Education Act-Title I (Parts
A.B.C.) for Disadvantaged Youth, Title II for Library
i o and Media Materials, and Title III fo Innovation.
2. PL 89-313 for Special Education. v
3. National Defense E&yeation Act for kquipment.
4. 'Neighborhood Youth Corps.
5. _Aﬂult Basic Education.
6. Career Education.

7. ERIC Information System as a site center.

T 8. Alcohol and Drdg Education.

~

9. School Feeding Programs.

A purpose of including the ,afore mentioned information .
is to reinforce both the need for this project and the
capability of the school district to successfully @ mplement
the key components of - gu1dance services, career clusters,

- and artlculatlon. - ‘

W, )
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&
. STUDE NT PLANS

-~

From July ‘1975 to June 1976 Student Plans developed
 from an idea outlined in the original SPACC Proposal to a
Career Planning Program for students grades 7 - 12. During
July 1975 the Career Developer began meeting with members
of the Vermont State Department of Education and ti
Burlington School District who had contributed their ideas -
td-the concept -of Student Plans. The results of these
mcetings provided the guidelines for the SPACC Student
Development Plans. .

In September_l975 a Student Plan Task Force, advisory
to the SPACC Project, was established to help develop -and
‘ . implement St lans for a target group of students in
' ' the Burlim#fon SEhgaﬂ District. The Task Force was composec
of teachers, students, counselors and a member of the com-
munity . The Task Force helped to decide the role of students,
teachers, coynselors and parents in the Student Plan pracess.
They reviewed and gave final suggestion on: The Career Plan-
ning Sheet, Career Folder, Teacher/Counselor Log, schedule
‘ for completion of Student Plans in ygar one, letters to-
parents of the sample population, selection of the sample
\3 population, activities to use with students in the Student
Qgign prockss and criteria for identification of potentlal
pouts. ' The Task Force met once or twice a month, in the
evenings, from September to January 1976. ’

In November and Décember of 1975 300 students, ‘00
each from jrades 7, 9 and 11 were randomly selected to
participaice in the Student Plans program.” Most of the 12
counselors and teachers who volunteered to work with the &
.sample population had been attending the SPACC Career Educa-
tion Workshops since August 1975. They had been trained in,
developing activities in each of the components of the SPACC
Career Education Model. A series of '"team meetlngs" were-
held at’ each9of the three gchopls participating in the pro-
gram once the program was started in- February.

In February 1976 the 300 students in the sample
population began the Student Plans program under the direc-
tions of one of their classroom teachers. Between February
and June tte 7th gradeks covered the. first four components
of the Carcer Education™Model: SELF AWARENESS; VALUES
CLARIFICATLON, DECISION MAKING AND CAREER AWARENESS. The
9th graders also covered CAREER EXPLORATION and the 1%th
graders also covered CAREER EXPLORATION and PREPKRATION AND
PLACEMENT . Each student An the sample population had a.
Career Folder whici was kept in the classroom. When the

» . student completed an activity in one of the components of
A the model the activity was recorded on' the Career Planning
Sheet. Each teacher- and counselor worklng with the sample
population had a blue notebook in"which they kept a log of“7
the activities they used- Wlth the students..

~ : " _lés
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In June, July. and August 1976 the Career Developer
.reviewed the work completed by the counselors, teachers
and students in ‘the sample population. The folders and
Career Planning Shekt e reviewed and a handbook was
developed for the second ygar. ILn 1975-1976 Student Plans .
were more of a PROCESS, of/develaping, planning, testing
and re-testing.. In the gummer of 1976 we reviewed the
PROCESS and decided which parts of the PROCESS we wanted
to include in the Student Plan program for 1976-1977.

“
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CAREER CLUSTERS AND CURRICULUM/ AN

Last summer, 1975, we had a proposal with a list. \
of objectives. This/summer, 1976, we have met- most of ’
those objectives and 'gone beyond them in many’ 51gn1flcant >
ways. “ //,{
Worklng m1th the professional staff ‘we have developgd
a career development model with six components.’ Each
component has been broken down into sepcific objectives by--
grade level. By September of this year the professional
staff will not only have gained an understanding of the"
objectives, they will have developed activities for each
of the obJectlves they Wlll 1mplement in their work.

We have developed a tralnlng program complete with
handbooks. The teachers have experimented with the dif-
ferent activities and have decided what is usable. e

o . -

Teachers are doing more ,career development activities

“in their classes §han ever before. The workshops have.

excited. them about the idea. We have come to their classes
tp demonstrate how it .can be done; and teachers have with
our encouragement striven to widen the boundaries of their

.classes to include more information about the world of work.

We have developed a resource center for the profession-
al staff. Throughout the year they have made extensive use
of it. Many-teachers have brought their students so that they
could use the many different materials -about careers.
, The professional staff ,is gaining more and more of an.
understanding of the clusters. Material that have been

.created by other project have been distributed,to them.
‘Teachers have planned and used specific activities for the

various clusters.

_We ha. .~ .stablished a linkage with the vocational center.
We have taker. the project to them, and we have in turn asked
_them to share their expertise with other members of the

" projec®. We have helped them 'with currictlum' development,

‘apd ‘'we have asked them’to help teachers in other dlSClpllneS
-develop career related activities. The Co-op Coordinators: .

~ have agreed to assist in setting up and coordlnatlng shad-

owing experiences for the high school students.

N LTS

We have begun to form Career Education Teams at each of
the schools. These teams.will act as coordinators of the
.Career Education activities in each of the schools.

'\ : 29
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.The community is playing an increasingly important ‘rolc
in the project. We have had speakers in to talk to tecachers
and students about their jobs. We have set up shadcwing .
experlences for teachers and students. We have malntalnedj
contact; with the Department of Employment Security, the
Qﬂamber of Commerce, and other community agen01es. We hope
.%o involve- panents more in the project. this coming year.

_ Finally, we are developing a handbonk of the entr
- level” jobs in the Burlington area. The handbook will b:
an invaluable teol for curriculum development, setting up
~— shadowing experiences, and finding jobs for students.




- Results And Accomplishments

v .
After only one full'year of operation we feei our
successess have bcen substantial considering that activity
in Career Educatioh on a secondary level had been minimal
in the past. We feel strongly that ‘we were successful in
the following four areas.

1. Inservice Workshop Program -
- .
As stated earller this has been one of the modt
successful aspects of the prOJect. The appendix
- contains a schedule of the sessions as well+as
programs for individual workshops.

2. Development of a GCuidance Model (Student Plans) -

We feel we have a career development model which
we call Student Plans and which will be imple-
_ U mented during the second and third years of the
- project. A handbook on How To Do It is available.

3. Curriculum Development -

Project staff with the help of teachers in the
district have developed curriculum and classroom
activities for'the six Career Education concepts
that the project is dealing with. This Handbook
of Strategies is available separately.

4. Establishing a Resource Center -

The projoct - has purchased a wide variety of
N instructional materials for use in the classroom.
These materials give the teachers the support they
need in infusing the concepts of Career Education
into their curriculum.

~-
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Evaluation Repdrt
<
Submitted By.
Dr. Herbert Tilley
\ . .
Director of Research And Development
. " Vermont State Dept. of Education
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Dr. Herbert Tilley

Third Party Evaluati® Bdyy v
Vermont Department © 0, l\ ¢
July 1, 1975 = June 3 3;6
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Things that worked:

10.

11.

12,

13..

w ' -

STUDENT PLANS AND CAREER CLUSTERS
. ‘YEAR_ONE -

Using task forces to do'ﬁ:;ailed planning.

Participating in regional and;hatﬁonal confefences.

ﬁgygloping somezproducts - e.g. curriculum materials.:

Having open communicatqus with the Third-Party Evaluator.

Planning and implementing workshops around a model (Student

-
-

Planning Process).

.'Participating in evaluation teams of other projects.

ﬁstablishing an extensive resource center for ﬁnmediaée
response té teacher quds.'

Using a "trickle up" approachrrather than a mandate to
implement the project.

Evaluafing resdurce'matérials-through teachfr use.

Planning aétivities ih-d;pth and proceeding ééatiously. .
Using workshops as a means to impleméntvcareér education.
Working in sma;ier groups to implement the pfbggcf rather thén'
the entire system the first yeér(v i -

Working with the Univérsity of Vermont.
e 4 4
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STUDENT PLANS AND CAREER CLUSTERS

K

- YEAR ONE

Things that could have wofked(betger:

1.

Involyihg community members in project.awareneée.
Providing a greater incentive-for a second site to become involved.
Assisting teachers to spread the "Good Word".

Providing a more concr:te student planning process for senior “high.-

I'4
.

students.

Raising the awareness level of vocational bersohnel about® the SPACC

project.

Invqlving-greater numbers of senior high peréonnel.

\
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CAREER EDUCATION PERCEPTIONS
- OF TEACHERS '

Iﬁ May 1975, the instiumg;t, "Perceptioqs of Career Edugationw
was adﬁinistered to gll of tﬂé_@utlington Second;;y School teachers.
The results were reported in the semi—annual‘evaluacion. In May_19?6,
the instrument was administered to those teachers who hgvé pqrticipated
in the project during the first- year.

The results of the pre and foit Perceptions of Career Education

-

are reported in Table I.

P
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1, The school's goal should \
compass .career eCuCation.... s,

2. Such seguents of the comunity as
business, industry and other
enployers should influence the

‘gchool's curTiculumuveiervienas

% The school should arrangé for on-

the-job work experience which is -

a / not supervised by school staff....

~ & The school shouid.arrange for on-

the job work experience (for
students generally) to be super-
vised by school staff cooperating
With- employees. dovvevvviniirniirs

5. The school's currieulun shoul .

contain elements designed to |

orfent or, acquadnt all stufeats
with career oppottunities and-
job characteristics iuiniinsisens

"6. “The s¢hool's curriculun should be
‘2341 designed to meet the needs of all

baccalaureate degree and those
WhOWill I‘.Ot......nui.l. ooooo XXX

ERIC

IToxt Provided by ERI

Yes No

students, those who will attain a

MRLE] -

TEACHER PERCEPTIONS OF CAREER EDUCATTON
I - b

v
" Discrepency  -Percent Change

Yes
1976 . 1975 1“E - |

Desirable | Exists

Dk No Dk

Yes

wlo[nf s Julol v da | wn
,
gl tal @ ol » 3 61
sl 0 1ol % |3 HiL
sl ls | s lulu T e T
o fu] s |afs]w |n | oo
S . " . | ' Q
Bl Ju2 | % | F /0 I KR
1 LI H L

-
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he school should teach all
tudents how to work (such’as

ow to apply for a job, how to
ress, punctuality, responsi-
ility, and good work habits
;enerally)................éa.....

he school should assume responsi
ility to assist all types of
tudents who leave the school
via graduation or dropout) in
ecoming located in an appro-
riate learning and/or working
OVIronment.veeeereeserosssosons

he school's curriculum should
quip students’to cope with the
ossible eventual necessity to
hange from one occupation to
310] 4 1=} S

areer education. should be
rovided at_the following levels
1 the Schodl District:

A, Grades K = S5.vvvvnivnennen,
B. Grades 6=7=8....000vrevnnia
C. Grades 9-10-11-12,.........

e school should be primarily
sncerned with preparing student:
> attend a.four-year college

id acquire a baccalaureate

30 o Y-

\

(

AOLLL A& VWA

Desirable' Exists Discrepency Percent Change
_ . Yes .
Yes No Dk Yes No - Dk 1976 1975 /1975 - 1976
sl 4] 1 27 k) I 58 63 +5%
‘ ; A
46 | 15| 39 23 23| 54 23 44 +217%
\
s1]ol 19 2] 346 2 | e 76 4%
\ Al
sla| % aof aspoes ] oalt s fa st
714 19 38 8 54 39 76 +37%
;5 ol 15 50} .8 42 35 61 +26%
4 |81 1s 8 65 27 '/.z. 8 CHL -,
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areer education should be
ffered during the summer months-
0 as to make greater use of
chool facilitfes...vvevvernnsoss

areer education should be such -
3 to have public appeal and an -
ttractive image..... srersranrnen

e school(s) should maintain

yme records on the placement apd
rogress of students (in colleg
d in employment to facilitate
saluation of career education

1 the 8chool(8). v vvvennennnsss

ireer education should by system
2ically articulated among the
irious ‘grade levelS....ovvvussse

1e school should have a re-
[istic picture of job oppor-
mities and consider this in
stermining curgicular off-

o 8 11~ 2 J chennnne
hool staff at the various

ade levels should communicate
d be fully aware of curricula
-2). and otherwise cooperate
 the effective articulation.

TABLE I 'CONT,

Desirable

Yes Yo

i

77

73

85

86

69

" career education courses......

27

Dk

42

19

23

" 15

10

27

s7 61 |

Exists . biscrepgncy "Percent Change
. Yes .
Yes  No ' Dk 1976 1975 1975 - 1976
8 421 s0 23 35 +127 y,
N :
w2 8 | so | 35 53 +18%
/‘\\
27 2] o 46 62 +165
3 BN RRENN P2 79 +67,
BTSN Y, 55 66 . #11% )
35 66

5% .
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v
Advisory committees should be .
regarded as essential part of

the school communication system..

There should be a set cf opera-
ting policies for advisory
comnittees which is well-known

and avaijable to all concerned..

The career education curriculum
“should be based upon current
tasks or job analyses...........

Regularly certified staff should
be/suppleqented in the classroom
by’ persons currently recognized
and employed as experts in
various career fields...........

A 'wide variety of community re-
/BOurces should be utilized for
career gducation...ceecvenienennn

Career education staff in the
school should be qualified-to
perform in their field or
specialization in industry......

' Caréer educétion teachers should
periodically work in industry to
update their skill & knowledge..

TABLE I CONT.

?

Desirable gxists Dascrepency Percegt Change
. ' Yes
Yes Yo Dk Yes No ° Dx 1976 . 1975 1975 - 1976
: JL |
65 |41 31 12 5] 7 53 21 | -26%
s |s| 34 8 5] 77 50 68 +18%
46 | 12] 42 12 8 | 8o 34 49 4157
\ L

69 | 12] 191 3 15| st 38 68 +30%
920 s 46 15| 3¢ 46 69 +23%
8| 1L] 5o 12 12 16} 26 33 L +TX

™ ,
a7 2] o] & 27 ] - 69 23 29 +67
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26.

2,

28,

!

Edementary grade level career
education should be of an orient-
ation nature rather than training
to develop skills for employ-
L) N L T

Exploratory activities {n career
education (euch as visits and
experiences in business and
industrial establishments)
should occur at the following
levels:

A Grades K-5.ovviiinnninnnn, '

. Bu Gl‘&des 6‘7'8 nnnnnnn on.onu'

Cn Grades 9'10'11'12- vere s

The school curriculum should be

designed to develop some degree

of employ-ability at the following

levels: (Check all which apply)

- A Grades K=3.vvuverinninaniin
B, Grades 6=7~B.0vevvnervninens

<€, Grades 9=10-11=121 0 0reren,
' o

Career education aspects of the

~~school curriculun should deal

with the professions (such as
engineering, medicine, law, etc,)
as vell as business & Industry...

"l'

TABLE I CONT,

| Desirable Exists
Yes Yo Dk Yes
1m181 15 3
N
E4 121 3% 2
31010 k)
88 J0 1121 50
B8] 4
{950y 4
g {027 Y
s o | 15| 50
/\
1l |

2
2

Dk

65

61

o |
i

69
73
58

| 5.

v

Discrepency

1976

46

o

LY,
3

2]
k)

35

Yes '
1975

50

¥
62 .
i

Y
0

6B ]

Percers Change

1975 - 137

43

+121
+01
K

B
o
B

+28%




Counseling and guidance services
should provide assistance '
which énable students to plan

realistic careerS.eccieceeess e .

g
!

= positive change
= negative change .

Desirable

TABLE I CONT,

\

Exists Discrepency -Percent Chénge
. Yes
Yes No Dk Yes o Lo 1976 1975 1975 - 1976
‘
stfol w | 35 Jaf oot ] b | s +8%
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Forty percent (40%) of the teacher needs reported from the pre-
test (Semi~Annual Evaluation Report December-1975) have been eliminated.
- TheAfollowingxlisting are those needs that continue. A need is identified

when 50 percent or more difference exists between what teachers' think .

.should exist and what the-perceive actually exists.

TABLE II . -

COMPARISON OF TEACHER NEEDS WITH PRETEST

NEEDS EDENTIFIED FROM PERCENT OF DIFFERINCE PERCENT DIFFERENCE IS NEED
’ PCST-TEST BETWEEN WHAT SHOULD COMPARED TO ONE BEING .
' - ' EXISTS & WHAT "DOES YEAR AGO REDUCED

. - s +_jm STS ﬁ
1. The school should 58% 63% YES

teacn all students

. how to work such as ) .

" how to apply for a . 1 5

% . job, how to dress, -
punctuality, re-

¢ sponsibility, and

good work habits. ' ' ‘ B

2. The schools' curric- - 69% R . 76% YES
ulum should equip ¢ ’ : e
-students to cope”

- with the possible
eventual necessity
to change from ore’ e
occupation to o

nother.

3. Career Education 73% ) b 79% ' DOUBTFU
should be system- : ’ ' - :
atically art-
iculated among
various grade
levels.

46
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TABLE II (CONTINUED)

NEEDS IDENTIFIED FROM PERCENT OF DIFFERENCE PERCENT DIFFERENCE IS NEED

- POST-TEST .. BETWEEN WHAT SHOULD "COMPARED TO ONE BEING
' - EXISTS & WHAT DOES YEAR AGO' KEDUCED
. EXISTS
4, The school should 55% - 662 - YES
have a realistic, A )
plcture of job S 1
opportunities and ' ‘

consider this in
determining curr-
icular offerings.

5. School staff at the 612 . 667 UBTFUL
various grade levels : . DQS“’\
.should communicate '
and be fully aware
of currfcula (K-12) )
and otherwise co~ " : . : ’
cperate in’ the eff- - -
ective articulation

~ of career educatior
related courses.’

6. Advisory committees 532 27% o NO

' should be regarded > :
as an essential =
part of the school
communication :

. system, .~ 05,\\ i

) . ‘ )

7. °~ There should be a : - 50% 60z . - YES

set of openpating ' »

policies in ’ )
advisory committees °
which is well ‘ ) - \
known and available ' .
to all concerned.

% ,)
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Teachers in the project (30-35) also'indicated tﬁe extent that thgy
knew about the pfojﬁct and U.S.O.E.;Careé; Clusters. A reduction of 2%
of those teaéhers who kﬁew nothing #bout clusters occured from the be-
ginning of the prdject to the end of year one. Those U.S.0.E. clusters

L]

that were known the least about are recorded in the last column on the

.

_ following table, titled "Rank order of Clusters kno;ledge needs". .

48




TEACHER PERCEPTIONS OF CAREER CLUSTERS

TABLE .III

*ANK ORDER OF CLUS

TUSTER AREAS 1975 Y
ROM POST-TEST RESULTS — O s,
r YES NO DONTT KOW N DON'T ICWOW

% % % % % 7 —
onstruction.covevennen 39 28 4 33 46 23 3! 2
abor Relations........ 21 46 T - 33 12 57 3.
anufacturing,......... 39 28 "~ 33 50 19 , 3l 5
apital Investment..... 9 58 33 8 61 31
CONOMICS, v vueerivranns 18 49 33 15 54 .31 .
ransportation......... 41 26 33 58 11 31 11
3r. Business - , :
atural ResourceS....... 47 20 -33 62 7 31 9
arine Science....eeev.s 27 40 33 35 34 31 3
710 o] | PO 17 50 33 8 61 31
wironment........0i.. § 25 42 33 35 34 31 4
isiness & Office..... « 144 23 33 58 11 31 8
lvertising 16 51 33 8 61 3l
irketing and Distribu-
(Ol evevevmenenensos P YY) 25 33 54 15 31 6
mmunications Media....[45 22 33 58 11 31 7
spitality & Recreationf 24 43 33 58 11 C31 12
NAZEMENt . s e vrersenss +o]21 46 Y33 12 57 31
irth Science....vvevnns 4 63 33 .8 61 3l
rsonal Service........ 37 30 33 50 19 31 7
iblic Services......... 38 29 33 46 23 3l 3
2althe . oiiieriiinnnnnnn, 41 26 33 46. 23 ) 1
blic Education.:...... 26 41 33 12 57 31 :
nsumer & Homemaking... {38 29 33 54 15 31 10
ne Arts & Humanities.. |27 40 33 58 11 31 12
. CLUSTERS N L
TERS EMPHASIZED IN
. 1 OF THE SPACC

ECT.
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T;ble’IV is a profilebof those teachers‘;ctively partj<ipating in
the project. It is significant that the geachefs:are experienced, come
from a Qariety of disciplines ;nd thinkhthey know moré than a simple
average about career educatit')".

It is also signifidant 1at they -along with other school personnel

that the Third-Party Evaluation interviewed had strong feelings about
getting more teachers involved; establishing more voc?tional involvement,

and receive stronger encouragement from the administration to become in-

.

volved with this Career Ed Project.
There were additional suggestions from the teacﬁefh for completing
neit.steps in SPACC. It is suggested that all these suggested next stéps

'be included in the second year of the project.
‘ w
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TABLE IV

: PROFILE OF PARTICIPANTS
1 -
1. Schools

1 Burlington Area Vocational ~ Technical Center
10 Lyman C. Hunt Junior High School
Il Burlington High School
3  Edmonds Junior High Scheod
/

e

2, Subject Areas

T

Career Development Coordinator

1 i Guidance
1 Library 1 Reading, Writing
-2 English . 3 _ Science
2  Business 2 Biology .
2 Industrial Arts-Electricity ' 1 Remedial & Alternative Sec. Ed.
1 Foreign Language . 1 . History !
1 ~“French : 1 Social Studies N
1 Spanish S | Language Arts !
- ;j
3. Years of Teaching Exﬁerience A
_Combined total years - 321 years
Average experience - 13.96 years
Range ~ Low 6 - High 38
4. Years. of completed training .
N, . Y
60Z -~ 4 years
402 - Graduate Degrees”
5. Career Education Knowledge
1 o2 3 4 5

Shggested Next Step In SPACC:
Get more involved : “ : ,
Voc. Ed. world-o f-work programs useful to classroom-teachers .
Setting up more concrete experience for kids in and out of school
Get k together from different schools, different grades
\bgﬁan ion-of general career education programs

e field trips easier. Administrators should encourage field Q\/pe

- ': . f s ’J
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Suggested Next Step In SPACC Cont.: )
More in-depth concentration - Time devoted to personnal efforts and
growth. '
Organization and Planning.
Preparation of materials,

Working-and sharing with others at same level. .
Exploring activities in Career Education of the nature’ planned in
the past, -

Job explanation was a high interest area. .
What are schools doing with the information provided by SPACC so far?
What are schools doing to place students in jobs after graduation?

Experiences from othér teachers relating to Career Education information
Provided by the SPACC project.
Encourage career related experiences in community related to English-
Art, History, Political Science at high school level. ASPIRE can
help with this.

Sharing of activities that have been suecessfully used by participants in
he SPACC Project.

More working together to develop interrelated activities between subject
areas.

/ﬁetermine the relationship between Careef\Education and basic competencies.

Continue the collection and- preparation of clasp activities for the various
aspects of Career Education - especialI?ythose used successfully by teachers

in our school district. A

Continue.tb increase their library ofﬁres%urce material.

More intensive work in each SPACC objective. We have haa at least one meetin
on each objective. We would like to be able to choose one objective amd spea
several meetings on it.

-

Some time to get a handle on what I need and want to do relevant to classroom
use of Career Education information and material

Parent participation in some.aspect of program. Parents would like to know
more about what is goisg ot in the schools. ‘

Continue preparation f teachers to inovaté Career Education projects in the
classroom.

More classroom projects operating in various schools.

- Next year develop a Career Guidance plan. for the Burlington District with

specific objectives for guidance, and subject matter areas.

23
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Eight teachers (Biology, World History, Civics, Mathematics, Science,
Distributive Education, English, and Foreign Langnage) wrote obJectives,
' activities for students to complete the objectives and occupational clusters
of the ijectives.
An analygis of 19 Career Education objectives indicated the following
levels of learning as defined vy Benjamin B. Bloom in the "Taxgnomx of

Educational Objectives; Handbook I Cognitive Domain'.

TABLE V

&NALYSIS-OF COGNITIVE OBJECTIVES

~

END OF 1lst. YEAR,

COGNITIVE . - ‘BEFORE PROJECT JUNE, 1976
Knowledge........oo0ocveniin 0 12~ -
Comprehension..........v0.. 0 2
Application...ieieeeieneeenn 0 3
Synthesig....vevveeenanas o 0 0
Evaluation...... ..... ceenne 0 2

N 0 19

There were no objectives written in the Affective Domain as defined in

Handbook II, Taxonomy of Educational Objectives, Affective Domgjpe written
y David R. Krathwol. ) _
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The student planning process continued to be developed.during the

first year. Since the areas feported are baseline data, there will be

a longitudinal report in’years’Z & 3.

The responses were made from a random selection of 7th. grade students

who participated in the first year of the project.

" It 1is interesting to note, -however, that students in grade 7 were the

- most concerned about personal traits (humor, kindness, consideration), and

valued happiness as a first choice.’

Seventh grade students indicated that most of their decisions related

to school.




T ~
TABLE VI
STUDENT PLANS - GRADE 7
"THREE THINGS I LIKE ABOUT MYSELF"
RESPONSE . . CHOICE CHOICE CHOICE
1 2 \ 3
)i G O3 T T ——— 1 ) 3
Overall physical appearance... 1 3 2
Hair......oiiiiiiiniencnnnnne. 4 2 0
Eyes. ... et iniiencneccnnanns 0 0 Z
Teeth..ivivienieernervnsnennas 0 "2 0
Strength....ccovvervurrennonas 1 1 1
Clothes.............. Ceieeeene 0 1 2
SHOBS. « v s ve e s rosoesosamennens 0 o] |
Edrs (Plerced)....ceuveuuiuenns 1 0 0
SPOrtS.cutivenneneeedannnnninn 11 6 , 6
All around talents............ 12 8 4
Relationship to friends
and Oothers....cceevesesssnnens 4 7 11
Personal traits (sense
of humor, kindness,
considerateness, etc.)....s0.. 20 : 19 13
Ability to play a ,
musical instrument..& ..., 3 3 2
Religious background.......... -0 . 1 0
No response to question.......
. 10 _ _ ~~
v
TABLE VII
STUDENT PLANS -~ GRADE 7
‘ '""THREE IMPORTANT VALUES".
RESPONSE CHOICE CHOICE CHOICE
' 1 2 3
- —
Happiness.....coovvvunennnsen 12 7 2.
Family..oeooueeneneoonceaaans 9 7 6
MoneyYu.ooeniieeeeannnnonnnnns -8 6 9
FriendS....e eeeeeenscnnnenss 3 7 4
SChOGLeeeevivenroeonconnnnnss 3 0 7
LOVEe. ¢ttt inetotneessccansnnas 2 1 - 4
Freedom. ...ceeoovesvsacesonnes 2 1 4
PetS.cse.oessncensssacssnssse = 2 2 2
Honesty.....vvviennnnernadsn 2 1 0
Life. et eeneenoennnsncnnene . 2 0 2
Healtheeuooroneousaeonnannnns 0 10 3
N 1> - T 1 0 1
INBUYANCEe. c vt et ctetestecocsmens 1 3. 0
Others (Food, Loyalty,Kindnesg, .
Clothes;’Time,People’Boys’cirls) 11

—
w
—

=)

No Response....ll
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TABLE VIII
STUDENT PLANS -~ GRADE 7

-'THREE IMPORTANT DECISIONS"

RESPONSE . . CHOICE _ CHOICE ~ CHOICE

1 2 . 3
School. .. viiieennennennnvnnnnnn,s 23 24 ZQ)
Personal Grooming:............i. 4 7 . 4
Family...... eeeseenaes seseeeneen 9 8 4
Personality traits....... secsens 6 1 9
Personal habits and activ;ties.. 10 7 6

3 <
¥

. X



.

Table IX reports year one base information. The resuIZB were for

the most part positive. /
‘Seventy-three percent .of the 74h. grade students could correétly
identify all parts of the student planning process. Seventy-fivé per-

cent  the stddepts thought that the student development plan was helpful.

"The reazsons provided by students to incicate the Helpfulness of the plan
] ;

were consistent with the purpose and interest.of including a student planning

process in this pfoject.

Sixteen percent (12 students) had negative feelings about the planning

procéss. These feelings need to be carefully considered in meeting individual

student planning needs.

\

53



- 22 -

~TABLE IX

8
"'STUDENT DEVELOPMENT PLAN SURVEY - GRADE 7"
\.
, v
QUESTION,1: IDENTIFY FOUR PARTS OF ‘A STUDENTT\’LAN

All correct.....iliiuueeei i 49
One error.................J;.I........:S......................10
Two BT DTS, | eetttetontanseeesonosesonannosossossnsnronnnnnnnsdl
Three T R |
Four errors.......cicviiiiiiniinneinnninnnnenchivennnnne a0
™ Not cpmpleted...........,............>,.....,............“....2

.

QUESTION 2: DO YOU THINK THE "STUDENT DEVELOPMENT PLAN" IS HELPFUL?

Yes...........................................1.;.............52

JNo...................,...a...s....u.................;;....;...12
Don't know....................l..................,..........5.1
_No,response;.....“..............~........Iu......o............Z

Responding "yes and no". ... ieeeiiiiininnnennneennnnnnnnnnl?

QUESTTION 3: WHY DO YOU THINK {gﬁ STUDENT PLAN IS OR IS NOT HELPFUL?
QSXLIVE RESPONSES

You learn to moke up your own mINd..........evesennn.ennnnn...
Helps in some ways........ st e secasessetees et anaeene s
Prepares vou for life....;...................................,
Learn atout work.........n........:........_.................
Learn about yourself. ... i i e e e
Helps 4 lot.....;...;;..,.................;.........,...u....
We learn from it....,.........,...........~........,..........
It was fun. ettt e et
Learn about others........oiiveeiininneinnnnnnnnunnnnnnnnnnn.
You never have time to think about '
this anywhere L L |

I didn't learn‘anything.........g..}.,,,...;..................5
Helps some but not me..veeeeeesnnoens .. teeeisescsecensarenns?
Doesn't- help in some WPyS.h‘...}..;...........................1
Waste of tiwﬂ,..a................,............................1
I can pick wiat T want to.do by myself...ovevrinnnnnennnnnansl
I don't believe 4t helped anybedy too much....eeeesnnennnnennn?2

No DS PONSE. oo . s /T e eesesaneronnnseseeennassennaseennnnnnns. 19"
/' .

N

.« » .
B2 NN = sy OV b
N

(91
o




Table X reflects pre and post survey results for grades 9 & 11
combined. There was a reduction in the number who could.identify aliu
parts'of the student planning procéss and an equal number of students
indicafing the usefulness of student pians from the pre'and post survey.

Post test results indicated an 88% positive response to the student

. —

plan.

Vg
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TABLE X

EVELOPMENT PLAN SURVEY

2 STUDE
GRADE 9 11 PRE & POST TEST RESULTS
- ‘
. / . . . -
QUESTION PRE-TEST POST-TEST .
" NO. PERCENT NO. PERCENT
IDENTIFY SIX PARTS '
"OF A -STUDENT PLAN
All correct......... cees 21 23 7 10
One error...cc.cececcess 35 39 36 54
TWO €rrorsS...ccceece.. P 12 14 13 20
Three errors............ 18 20 8 12
FOUr errorS....c.ccceee.. 3 3 0 0
Five errors..... eeceseas 0 0 0 0
SiXx errors.....ccceeeece.. 1 1 0 0
" Not completed.....c...e. 0 0 3 4
_’ G ’
DO YOU THINK THE
STUDENT PLAN IS
HELPFUL? -
Yes....... e et 69 77 51 77
NO::ecevesvestsocoancees 4 4 9 13
I don't know......ccccu. 0 . 0 1 2
Yes and HO..veveernnnns 0 o 1 -2
No response. ..c.ccc.o.. . 17 19 -4 6
WHY? (DO YOU THINK THE

STUDENT PLAN IS HELPFUL?

Excellent guest speakers
Gives a good look at your
future in the world of
WOTK..ceeansoossssocnns
Exposed me to things I
never knew about.......
Know yourself better...
Know the world of work
better....cceccececccne
Make my own decisions,.
Everybody seemed to
dike it.......cccce.e..
Hasn't told me uuch....
Helps some but not
ME.ooeecesascsccscssnccs
I don't know what
it 18 trying to
‘teach US....cc0cveceeee
3 Other fields of learning
are more important.....

OSITIVE RESFONSES

1

1 .
EGATIVE RESPONSES

4
1

T



Table XI reflectd that positive value &eveiopment occurred in 35%
of the work vaiues identified by grade 9 students. Thirty-five percent
ﬁegatibe work yalpe development occurfed. These negatfvg\work values
‘?ere less séverg than ;he positive work values. Thirty percent of the *

students indicated equal work value significance in the pre and post

Al

tests.

¥
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TABLE X1
BRE AND TOST HORK VALUES - GRADE 9

WORK VALUBS . BRE-TEST ST-TEST BEACRNT OF WORK
| N0 PERCENT N0, PRRCENT

‘Be Famous.svvvvirvirriivininn Z .=

* Be Your Own Bossvveevrivrnn b T b o7k 0%
Be Richvvuvivvivivvnnd 5/ 1 8 I 0
Have To Take A Lot Of Risk... ;{ 21 | ! 2 0%
Your Job Wil Lastivvvevvess 3 ) 8 154
Work With Other People,..vvf 4 ) ! ! 0
Sane Dutdes Everydayionrd 1| 2 l 2 O
‘TPeel You'elped Other (.. |
PEOPLE, v vvevereneerenennnd b i ] 1y Y
Chance To Be Alone..........j /R l /i -12
Have Many Diffetent Things | -
10 D0vuvevsverneninnvivnennn b T 6 10% 13l
Respected By Other People...| 3 8 4 - -11
Create Something New..,..voof 1 2 ! ki i
Work With Your Hands,,......d 3 5 J 5 0%
Make Important Decisions,...| 2 ) b ) Hi
Live An Exciting Life,vv.v., ) Ly ! e -1
Sell Thingsevvvviriviirvnnnn] 0 0% . 12}
Be A Leadervivivvrviiinnd 3 | 5 ! Ky -
Design And Plan Things,,vvvif 3 3 l 2 -3
Traveluvvrvvvininnndiennonn b 0 . B -8

)




v In Table XII, llth. grade students indicated 10 things one does well,
enjoys doing and are proud of doing. Those activities meeting cirteria of
this question were swimming, cooking, babysitting, working, housework, reading,

sewing, eating, bike riding. The purpose of collecting these data was to

' determine the areas of thought concerning bresent and future plan devglopment.

g . “’ -
- . ) . \
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N
TABLE XII. - ..
RESULTS OF STUDENT PLANS - GRADE 11, PRE AND POST TEST

" "TEN THINGS ONE DOES WELL, ENJOYS DOING_AND ARE E?Q”Q QF _DOINGC'

ITEM MENTIONED NO. PRE-TEST , NO. POST-TEST
!

.33 O TP AR T | T,

. Advising. ...l iei e 1

f(4// Archaeology.. oot ivienrennnnonnnnas 1

BabysSitting. cove vt ennnonoensosnnes
Badminton...ooieiiiinneoeernnnnaisn.
BaKing. ieevevetevronesesanoncannonss
Baseball...iieiiveierneernnaennnans
Basketball. iiiieuierennneeonnnsooas
Being A Christian......covvvveeenns
Being By Myself.....coeiennvevennns
. Being In The Country..............;
Being Known.......ie0vuevenvneeennnss
Being Meﬁ:..................?;,....
Being With Friends......ciioe0vuvnn
Being With People....:a..........,.v
Bellhopping.....................fr.
"Bike RIdINg... . vieiernonnnnnas
) § 1~ S
Building..eeveeiiinnrnnnnrenenennss
Building Models.........couvuuva )
- +Buying ClotheS...ui.vveeeeeernnneas

-0

(W8]

L)

\.

bONb\DONOD—-OOND—-p—-U\NO@

\

'Nr—v—v—mv—uwoev—wob\lN.N'—

Camping.,.. ©tessesscrrsenrenene
Candy=stripi . .uiieienennronnnena
Caring FOTr . Ma3iBuieevrrencncennss
Carpenter........covieuceernrecanns
Carving. . .ivieeeeiinionnecencnnsnaa
Cashier...ecieereneenenrensonnesnns
Ceramics.c et iinnenecsorearoaneoes
Child Care.c.evevnvenrnnnsiannoans
Church...iiiiiiiieiiiiieneonennnnans
Cleaning....veeeenneernreeresoonans
03 - o)
Coaching...ueivuiedininennivennnnnas
Coin Collecting...cnueeirnrennnonns
Cooking: . veiieninneneesssecsnsnnnes

¢

r_—NMNoOoO N

-

OCON-OO W,

N O = st PN

nve—
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\ , TABLE XII CONT,.

ITEM MENTIONED" NO. PRE-TEST NO. POST-TEST
Dancing..........i0ievennnnn -9 7
Decorating............. e 1 0
Designing....... ........... 1 ' 0
Doing For Ome-Self...... cee 1 0
Drewing........ et 9 5
Dressing...... i R 0 2
Drinking........ Chtaenreae 1 0
Driving...... e 5 7
Eating.............. cherene 5 13
Embroidering........... ceen 1 2
English.............. cereee 1 0
Exercise......ooevvevennnnn 1 I.
-Expressing. s et asecsessevas .. 1 0
Farming..............00v.nn ¢ 2 -
Fighting.......... Ceeeenea. 1 0
Figure Skating....... e 0 1
Fighing........... Cece e 4 2
Flirting.......oeiveeeeen.. 1 0
Flying..... et teestaee e 1 L1
Flying Frisbees..... Ceeeea 0 1
Football..........c.cviuvnn 3 2
Friends, Being With........: 5 0
Gardening.........c..v0... . e 0 o 4
Geoloéy ....... SN e 1 0
German......cceeeeeronnncnss 1 1
Get Along With Family...... 1 0
- Get Along With People...... 3 0
Girls................ ereaa 0 1
Going Out........... Ceeeeen 1 3
Going To Church...... ceraes \ 1 0
Going With Guys.......... .. 2 1
Graduating..... e et erarans 1 0
Growing Plants......... ceen 2 . 2
Guitar.............. eeeene 0 ! 3
Gymnastics....ccevae.a. ceen 3 1

67
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ITEM MENTIONED
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TABLE XI1 CONT,

NO. PRE-TEST

NO.

POST-TEST

HIking..ovuusinvnninnnnn.n... ,

Key Punching........, ........
Knitting.........o0o00ivununsn

Learning........o000vivnenn..

Living............. teseeseian

Meeting People.w..covveunnn..
Motor Cycling...veoeevueesne.
Mountain Climbing............
Movies................ .....
Mowing Lawns............. e

NO»—-»—-wp—-v—-.—-u.—.
o &~

[ )

W =3

S50 O -

HONMFMMRMMO~O

NOHNNN MO ~

68
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TABLE XII CONT.

L

ITEM MENTIONED NO. PRE-TEST " NO.' POST-TEJT

SR —

Nature Love~........
Needlepoint.....coeeeessessnncnnss
Newsphper Delivery '
NUrsing....coeooeeeessnnnee i

N =
= ON

0‘

Pinball GameS....00000uus cesesrane
PIng-PONg..ccceeeecceccncssccnnnne
Planning Things To Do...ceecevnnnn.
" Playing With PlantsS..c.cesesescces
Playing With Records....ceeeeeesss

¢

1
6
0
2
0
0
0
1
I
0
1

O OO, WHFHWFNWL

™A
€ 0
B
o
SH 3
® &
M R
.n.
.‘H.
.n.
T
.o
F -3 —
&
[FOR -
—

Sand Painting.......... ceeceeeeens
School....coveveennn. veerereeenan .

&
w -

ORAPNWOFMFHWULGC

Skin Diving....cceeeeecnecccccncss
Sleeping...eovvvessnenrnscasnnnnas :
Snowmobiling............ Ceresaeans
Snowshoeing......cccceceenenes vees
Socter.....ceesnss ) T )
Socializing.....cc00evnnennncnnns
SOftball.eerusveceaanacnssnnnanns. !
Speaking.........c 000 nue0ns eess.
Sports ..... ‘sesssscsscssses sssecsss
Street Hockey....oovvvenenns cesese
Sunday School......ccecevennnnians
Swimming.......ce0eiviececnncnnnss

w
'y
=}
(10}
[
=}
(1]
!
oy

NOOKF WL -~

= = N = WO O
wn
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(;—' - TABLE XII CONT, -
ITEM MENTIONED NO. PRE-TEST NO. POST-TEST
 Talking..eovrerrrriiiriiiin, 10 10
Tennis.....eeeeveencecnnnens 10 7 .
Terrarium Making........... 1 1
Track... . .veeeeeenecesnnnns 1 0
TV, it ieeeensooacoencnns . 3 1
Twirling......cceeeeecnenes 1 1
Umpiring................... 0 1
Vacationing.....c.vcee0s.. 1 0
Visiting....oveereeenecanes 2 0
Volleyball,........ e ecens 2 1
Waitressing..eeeeeeeoecosse 2 2
* Walkdng......oveevnnnnnnnn. 3 2
Water Skiing....eceveeeesen 3 4
Weightlifting............ - 2 1
Wood Crafting.............. 1 0
Working...coceeeneses cesens 14 16
‘ Working With Arimals....... 2 0
Working With People........ 1 0 s
) Wrestling.. .....veuvennnnss 1 1
Writing...oeeeceeeececcenen 4 4

70




Table XIII reports changes between the beginning and'énd'of'che
first proje;t'year_that occurreé for 11thf grade students in work values.
Twenty-five pefcent of the students indicated positive work value development;
sixty percent of the students iandicated negative work value dévélopment;
twenty bc:cent of the students indicated no éhange between the pre and post
survey of work values. |

It wbuld appear ﬁhat the 60%Z negative work value development would in-
dicate a need for greater emphasis in a structured, &;velopmental student
plaﬁning process for this age group of'studeﬂt. The work Qalues identified
by the students are consistent with the positive work valge ideﬂtified by

Dr. Dondld Super in Work Values Inventory, Administration Manual.

N




" STUDENT PLANS FOR GRADE 11, PRE AND POST TESTING

.

TABLE XIII

ORK VALUES RANK . PRE-TEST RANK POST-TEST PERCENT
ORDER NO, % DRDER NO. A CHANGE

Short work week 11 4 17 9 9 3% -2%

Be famous 11 4 1% 11 3 1% 0%

Be your own boss 9 7. 3% 10 6 2% =17

Be rich 13 2 1% 8 8 3% -22

Have to take a

lot of risks 12 3 1% 11 3 1 0%

Your job will :

last 2 25 | 9 3 25 10 +1%

Work with other

people 1 26 97 1- 27 11% +2%

Same duties _

everyday 12 3 1% 11 3 1% 0%

Feel you helped ,

other people 1 26 9% 1 27 11% +27

Chance to be

alone 8 8 37 10 6 2% -17

Have many ' '

1ifferent things ¢

to do 3 23 8% 4 21 8% 1)1

Regpected by C .

sther people: 1 26 |- 9% 2 26 112 -2%

_reate something

ew . 5 16 6% 7 14 52 -1Z

jork with your ' .

1ands 4 21 8% 5 19 7% -1%

fake important R ‘ 7 3

lecisions 7 9 kY4 10 6 2% -1%

.dve an exciting o

[ife 2 25 9% 5 19 7% -2%

ell things 10 5 27 8 8 37 +1%

e a leader 7 9 3z 10 6 2% -12

esignéplan things |6 13 5% 7 11 43 ~1%

ravel = 12 25 9% 6 17 6% - -32
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TABLEXIV

_ % DENTS P'LANS = ‘COURSE OF ACTION - GRADE 1

nges have been grouped according to U,S.0.E. Caréer Clusters. Numbers
in parentlfeses refer to individual's-respondfng to that particular carcer area.

CAREER ‘CHOICE

"A. BUSINESS & OFFICE (28)
IBM (2)
GE (1)
Travel agent (4)
Secretary (11)
Office work (1)
Typist (1)
Bank teller (1) ‘ : . .
Bookkeeper (2)° : _
- DTug store clerk (1)

B. CONSTRUCTION (7)
Landscaping (1) .
Painting houses (1) '
Roofer (1) . :
“Builder (4) : ' ,

C. CONSUMER & HOMEMAKING (50)

Sewing instructor (1)

Child care/babysitting (7)

‘Working with children (1)

Nursery school (5)

Child care worker (1)

Working with young children (1)

Kitchen help - hospital (1)

Seamstress (2) . . X
Baker (1) .

Cook (10) " _ -
Waitress (6) . .

Busboy (1)

Restaurant worker (1)

Fast food service (1) =

Kitchen worker - restaurant (2)
Bakingteulinary (1)

] Housewlife (Mother) (5) : _ .
llousecleaning (1) s . .
Cleaning (1) !
Interior design (1)

D. ENVIRONMENT (3)
Forestry (1)
Horticulture (1)
Wildlife manager (10 -

14
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TABLE XIV CONT.

CAREER CHOICE

HEAL'TH OCCUPATION

Social worker (4)

Nursing (17) -
Medical or dental secretary (3)

Nurse's aide (1)

Physlcal therapist (3)

"Psychology (1)

Radiology (2)
Helping and servicing people (1)
Sociology (1)

Lab technician (1) '
Pgychiatric aide (1) : \V(
HOSPITALITY & RECREATION (5)"

Bellhop (1)

Umpire (1)

Singer in band (1)

Camp recreation worker (l)
Sub-shop worker (10 1 .

MARKETING & DISTRIBUTION (20)

Stote clerk (6)

Shoe” department manager (1)
Clothing Department Store (1)
Working in a store (1) °
Cashier (8)

Store manager (1)

Sales (1)

Pool company (1)

- PERSONAL SERVICES (1)

Cosmetologist (1)

PUBLIC SERVICE (24)
School counselor (3)
Teacher (8) -
Armed services (2)
‘Stewardess (2)

Artist (1)
Writer (1) -
Journalist (1)
Janitorial services (1)
Veterinarian (4)
Veterinarian assistant (1)

75



- 3 - - \

TABLE XIV CONT.

CAREER CHOICE

J. TRANSPORTATION (13)
Auto mechanic (4)
Small vehicle (engine) repair (5)
Automobile electricity (1) .
Welding (1)
Automobile assembly line (1)
Truck driver (1) -,

EVALUATION OF QUESTIONS 1 AND 2

WESTION 2: CHECK WHO: WOULD ASSIST YOU IN EXPLORING YOUR CAREER AREAS.

oy

SSISTANCE BY:
ASPIRE (3)
Career Information Center (7)
Guidance Counselor (4)

~ Teachers .at BHS (4)

THER TEACHERS
Clothing and Home Furnishing (1)
D.E. (1)
Health (8) .
Early Childhood (4) ' ' .
Health Occupations §r)
-Business Education ,(3) : _ o
Culinary (10). :

) RESPONSE (35)




Inservice workshops for the teéchers wére thé)igst succéssful activities
of the first project year. The apyroach to implement this-broject has been
to have teachers assist other‘teachers. The core of teachers (ajproximately
thirty) has been positive in-each of the workshopé. the teachers' work-

¢

shopé have provided individual projecté fgi some\teachers who ‘desire such.
K}

LY .

The enthusiam and commdnity feeling is highly e&;dent in all of the ﬁgrk-
shops. |

It ig evident that the quality of the workshops meet teacher needs. It
is also evident that SPACC has implemented Career Education with greatér in-
ténsity at the junior high level than at the senior high level. However,
the approach being uéed is a "trickle up" approach rather than a "mandate
down"'. _ » _ ‘ : ©

Greater teacher involvement is anticipated for year two.

) -
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\ . TABLE XV .

"EVALUATION RESULTS FROM WORKSHOP - JANUARY 31, 1976. PARTICIPANTS (25)"

N - : ;'; )
QUE:LTION 1: DECISION MAKING IS ...... /
04

-~

semonstrating understanding. ....cepesuseseesesiosenccsosoasesoasanns 4
Not demonstrating understanding...cceeceecessccscsasccssccsssscsseseell
No response...................f..................{..................1

o

" QUESTION 2: I FOUND THE ACTIVITIES
Very helpful............:...........................................18
Moderately helpful..................................................4
Uninformative. . .ooveeeeececosssoasssassssnssssssscssosscsccccscscnssnsl
. -No T@SPOMNBE@. s esssssoesoonssssscnoasnaseorossasssssssssssassssssocsssl

@

_ QUESTION 3: 1 SEE HOW DECISION MAKING RELATES TO GAREER EDUCATION

Y @5 s e cosesesesantossesscacscssscasesesssssssssssasacnsasescansessld
NO..{..-.........i...-......i.................‘..........’p‘...........'ooo

MaYbe. e eeeeessomesnsososscssosasesacssspssccansssssshossscnsessnsssl

. A %

QUESTION 4: I SEE HOW I CAN USE DECISION MAKING WITH STUDENTS. (NOTE ANSWER
< IS INDICATED ON:A REFERENCE LINE RANGING FROM DEFINITELY TO NOT

AT ALL). .

Defini:ely................................................{.........21
Somewhere in the Middle. .veeeeeeeessssecccccccccceassssssssssssssnesed

.

Not_at all.....................;....................................0 ,

N o

QUESTION 5: DO YOU WANT FURTHER TRAINING? .

Yes.............................:............:.....................; 7
NOuoooueooseeencesoeoasossssasasossssnsscssasassssosessnncasosssanas

1
2
NO TEBPONBE. cuvecssnessassssssssssassssscarosssancssossssasssssesassh
cAdding "mAYbe . ..iiecetriaasenseesasiaseteecdonasecsisasansasasessesl
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TABLE XV CONT..

.

QUESTION 6: COMMENTS. NOTE: "THESE WERE INTERPRETED AS DESCRIBED BELOW"

Indicating workshop was good to excellent.......;,..................18
No response........................................%......

R

=

79 -




. “ TABLE XV : -

«

"EVALUATION RESULTS FROM WORKSHOP -_"SEX ROLE STEROTYPING' FEBRUARY- 7, 1976
PARTICIPANTS (28)"

~

i
»

' QUESTION 1: UNDERSTANDING THE NATUF OF SEX-ROLE STEREOTYPING IS:

)

Important...........................t..........................;.f..

Somewhat useful..............................................1....,.0
Not signifdicant. ......iiiieienneniinireesseeccioeencececccnnnonnessl
NO FeSPONSe....eeeueroresenssostonssrssssosnsassnssesssttoscsncsnas

*

QUESTION 2: I NOW SEE HOW I CAﬁ PRESENT SEX-ROLE STEREOTYPING .TO STUDENTS
3

Yes..................r.............................,...........,...3

Maybe..eoeoieeieieiiitiitiinieaitasititasittititittattttasteanennns

2
5
- NOsieooodeooosssosassaosssesoasscoesssssosssscescsecsccccsesecsensoacssld
; ' 0

NO response..ceeesereevenseceennsrossansssassatsscesssssnssnnannsns

QUESTION 3: THE ACTIVITIES WERE B
Very 1nformative........}...........................................20

. Somewhat InformatiVe.....eeeeeeeeerereerecoessonesessasnacnsassssasel
Not, very helpful....................................................0
NO responSe....ccececeasssonnsscsesssoassossssssesscssossssosassosssasl

QUESTION 4:. THE PRESENTATION BY JOYCE SLAYTON MITCHELL WAS v
T, y .
' Excellent.................,......................................... 0

Good....................................,...........................

Poor..eeecevieeneeen St eeaciess et s eeteceseseoscscssasecesesoon s s

2

8

Fair..eoeeeeeeceeeen ceseseca: isesesesescesssemcscssscsescncssasl
: . . N 0

0

NO resSpoOnSe..cceiccestecseisosocesassassssseosecsiosossscsoccsossecsnes

[

QUESTION 5: COMMENTS (NOTE: THESE WERE INTERPRETED AS “DESCRIBED BELOW)

]
Indicating workshop was .good to excellenq.....................}.....20
Good, but.e.i.ieuerunrrennaeronecseasosonqessssntosssassosssnsonsansl

NO responsSe...c.ccceceiesesccscsossossossossasqessescscscsacacsccnssescssl
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g | ' ' " TABLE XVII

"EVALUATION RESULTS FROM WORKSHOP - MARCH , 1976. PARTICIPANTS (29)"

QUESTION 1: CAREER EXPLORATION IS

A

Demonstrating UNderstanding. oo s eiee e e ientirnrerreennnnnennennnns.22
Not demonstrating UnderStanding. .oeeeest e iiinrennracssocnneennnesnh
No L e L A |

1 X
.

QUESTION 2: I SEE HOW I CAN DESIGN CAREER EX"LORATION ACTIVITIZES FOR MY
" STUDENTS

o

Yes.................................................................

No.................................................................

2
Maybe...............................................................8
0

1

No response....................... ......... teseestsceecrtset s onnons

b}

QUESTION 3: I WOULD LIKE MORE HELP TN DESIGNING CAREER EXPLORATION ACTIVITI .
: FOR MY STUDENTS . .

Yes........................................................ ...... e

No....................................................... ........ e

1

6

Added their own response "maybe"....... ... iiiiiiiiiiiiiiis veein..lS
7

QUESTION 4: COMMENTS ON THE CAREER EXPLORATION PACKET

Indicating packet good to excellent.,..ooeueeenennevecnnnreannen.nnnal9
Good, but...........................................................9

QUESTION 5: COMMENTS ON THE WORKSHOP
Indicating good to excellent........................................22;

. Good, but...........................................................5

No TS PONB . s csssusoenceooseonnssoeesoneasscosoosasocnssssocnseness?
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TABLE XVIII

"EVALUATION RESULTS FROM WORKSHOP - APRIL 6, 1976. PARTICIPANTS (26)"

QUESTION 1: THE SHADOWING EXPERIENCE WAS

Valuable...oveiiienennnannns . Ceereee P e P K |
O.K.o.onnn C e e st e eenene s et sestenananns sesenas s e 2
Not Iinformative......... Ce et et e e Ceeasrecetac e P
Added own comment ''not a shadowing experdience'............0iuunn R |
NO reSPONBEe. ...t eteesoonnreses Gt sessonosnenennonnns certesaans vennesa.0
QUESTION 2: THE TASK NALYSIS FORM WILL BE ' b
Very helpful for the students........... e eeresaaaeas Ceeeeeaaan. ... 11
Helpful....... e e, e, e, S ¥
More a bother than they are worth....... Arerc reriacaaanna [
NO TBSPONSE. . s tstseceresnsnncnes Ceeersaeen Ceiesete s S |
——————————————————————————————————————— LQ —— . ra i e - ——

QUESTION 3: I WOQULD LIKE TO SEE THE CAREER EXPLORATION PACKET CHANGED IN THE
FOLLOWING WAY

More informal........ ..coe.venn- Ceereses s ceeaes ceeaaa esean R |

More concisSe. ..ttt erneracnnnanesansnas Ch ettt ittt 3

NO SUBBESE10nS. et ve v iereenrionnenaancnns e eee e e .-a 19
Make people | the job more famfliar wi n it.........c00vvvnnnn reeed2

Need column for attitudes necessary t- succeed in job aud

less tangible skills.......... e eeaanen Ceeeaaaa P |

QUESTION 4: COMMENTS

Indicating workshop excellent and enjoyable.......i....... R W |
Enjoyed it, but..... ... ittt Ceeiaetaearecaenn B 1
No response..... it e Ceeeeaanenes B
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TABLE XIX

"EVALUATION RESULTS FROM WORKSHOP - MAY 8, 1976. PARTI (21)"

. ’ )
QUESTION 1: I SEE THE RE!ATION BETV%EEM **V COURSES AND THE CAREER AREAS OF
INTEREST TO MY STUDENTS, :

Definiteiy.ceues euuneeinnneennn. I X .
R = PP
o P ¢

No response........-... PP |

QUT“IION 2: I SEE HCW I COULD INCLUDE MORE CAREER RELATED ACTIVITIES IN MY
COURSES
{
B 8 2 o S X
- - T O |

NO ' ioieooreaoaoenneannasassnasesosnsasesasesassassessssssassssiosnsosasel

NO T @SPOME. « v v cuvseae anssosoasstssssonossansososnonstssennioansossal
eSS

CUESTION 3: THE EXFRCISE ON ACTIVITY DESIGN WAS
Very helpful... .  iui ettt eeeoosoenosossscsnsassossscsasannnnn-oasl?
DK ettt tesnneesscaosrnosssssssssssssssssassssasssaansas B 1
0B o e of o + T 1 P ¢ |

" 7T NO SO POMIS . 4 v ¢t s e e e seec et eaantaaateaacstescecnsacosncoanatoccsene.nesl

QUESTION ~. .THE EXERCISE IN RESUME WRITING AND JOB INTERVIEWS WAS
Very USEFUL. . iuuuenetuneonaenseonenssaeeosesssosassnsassnsansnsenssld
Help U, oo cieeeioeioeeaaeoassasscsasoesscosssasosssnonansssoasacaaensed
NOthing Mew. . ve.veeeeiavesecsesasnsoosssnnssactssssecssesecesscsnannsl

NO TeSPOME 2. it ieteneeeeinecseasasstasssstonstsoacssscscsssccossonnessl

QUEST-ON 5: COMMENTS

~

EXcellent. . .oueeeeeeoesieooneosassossssnsssososrosssssssssssonessssa
Interesting and USefuUl. ... . ..cceteeenooeeennenensaneinsnnsnsnennanens
SOME duffdCULEL@8 . e duuuenneeeonerosoeesennsonsonoeeonnoens: ooneenns
NO X@BPOMBE. contsetese e iasotscstsscssstosssstosonannonsevoes sasanns

Nwow
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TABLE iX

’

"EVALUATION RESULTS FROM WORKSHOP - JUNE 5, 1976. PARL CIPANTS /26)"

QUESTION 1: DO YOU UNDERSTAND THE OBJECTIVES OF CAREER EDUCATION?

B 0= 20
Some what............. S T . 6
O it i i it i i i ettt et teteannnnee e esnanaannrnenen. 0]
NO LS P OIS . « e vt tae et ettt it inoneenoeeseannnesoeesoeeneeoneenns 0

QUESTION 2: ‘HOW MUCH WILL CAREER EDUCATION BE A PART OF YOUR CLASSROOM"
ACTIVITIES? (I.0"E: ANSWER IS INDICATED ON A REFERENCE LIN;
RANGING FROM "EXTENSIVE" TO "NOT AT ALL")

EXtensive. . iui ittt ittt i tie ittt ettt e 14
Somewhere In the m 1dle. . v e ien e e neneeneeneennnennn. veee 7
8o - N - T 0
No response............. R R T TR 0

QUESTION 3: IN WHAT AREAS WOULT YOU LIKE FURTHER TRAINING?

Values clarificaticn...... (. ... ittt nnnne cones 10
Decision making..... ...t i Ceeei ettt c e 10
CATEET AWATEMESS .ttt s e et e sennnnsnennseeeasenenss B 10
Career exploration..u..eie . tiiiiintnereennennnnennnne sue s 8
Preparation and placement.........ciiiiinrrnnnn. ittt 4
N o - oY ] L - 5
QUESTiU:a 4:  HOW USEFUL WILL THE 15 U.S. . CARE:R CLUSTERS KE TO YOUR CAR 'R

EDUCATION ACT 'ITIES? (NOIh. ANSWER IS INDICATED ON A REFERENCE
1 'NE RANGINC :ROM '"VERY USEFUL'" TO '"NOT AT ALL")

Very Useful. . e eiiinn it iiiiiireeieiaeeeneennoennnnnneenans 5
Somewhe ¢ in the MIddle. .. ee. iueeirennn e neeenneennaeennnenn, 19
Not . all......coiiiiiianan, e e e et e e

O LS PONS . v vttt ittt e ens ceeiens teaeh et e, G

JUESTION 5: HAVE YOU DESIGI...D AND USED ACTIVITIES THAT INVOLV® AT L:AST ONE
OF THY LUSTERS?

B et ettt ittt ittt et it es the e e 15
O e i ettt et e e et e . 7
e o ] e e o - Vet e 4
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TABLE XX (ONT.

QUESTION 6: YOUR IMPRESSION OF THIS WORKSEH '™

Indicating good impression...........;.
Not too impressed.....veeevivnenccnnnss
NO responSe...viceeeennenecencnsoncess

--.oo.o-o.ooo---o_,oooo---24
.-...-...............2

Y ¢

4
=

QUESTION 7: YOUR IMPRESSIONS OF THE WORKSHOPS LAST YEAR

Indib*;ing good impression..iviiieiecnenrens.
Not too impressed......iveee.vuaneran
No response...vve.iviveeeeccennnns

terreseeseseanes22

LI L T T T BT ..--..I....II..3

LI I N K B I I I I ) I.-l'..."..l.l
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Recormendations

We feel that there are three basic areas of concern
4t we must address ourselves to during the next Uwo
years. These are 1. The involvement of all secondary
teachers and guidance counselors 2. The "connection"
between academic classes and these teachers with the -
Area Voc-tional Center and 3. The involvement of Lhe
local community.

Although we have been pleased witi. e progress we
have made with involving secondary rachers -and guidance
courselors we still have a long way o go before we -can
say that most or all of the secondary teach rs are . ivolved
in some aspect o, Career btducation, We fully rea ize that
some will embrace th~ concept ‘mor¢ losely than others but
we still must strive to actively involve all teachers in
the process.

We have spent thi's first year groping for ways to more
closely tie the Area Vocational © ater at Burlington High
School wit! tnhe academic teachers and their classes. It
has met wil . limited success, We will have to continue
working in this area during the next two ycars.

Firally the local community needs to "buy into" what
we are trying to do. They have done this on 3 somewhat
limited basis. We have contacted some sectors ouf the
community and we have solicited their help and involvement.
More work needs to be done if we hope to have the kind of
community support that is -needed_for us to achieve our goals.

K The .oject staff feels that we must, during the next
two years. addres ourselves to these ar- s.

1. Increase the number and availability of instruction-
al materials so that it iz much easier for teachers
‘nd students to make us~ of them. -

2. Jjcreas® the number of te.chers and guidance
ccunselcrs who actively »racticipat in the project.

3. Cuntinue attempts t strengthen tics witi thte Area
Vocctiona Center at Burlington High School.

4., Involve the local community more ciosely with 'ne
7/ Career tducation concer 5 especially in the a-:zas
& - T Carc 'vr Awareness, Carecr Exploracior and in
“reparation and Placement.

8
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student plans and
career clusters '

’

A Special Career Fducation Project
of the Burlingtor ,chool District and
the State Departm~nt of Educaticn.

Ceometric Dosigr by Wendy Martin

ERIC

Aruitoxt provided by Eic:
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“the project staff -
| : /

Pasquaf- Tego
Project Lircctor

The Project Coordinator, Pasquale Dilego, is well
known to the people of the Burlington:school ais-
trict, where, since 1970, he has been a science teach-
er and the head of the science department. Before
that he was a'science teacher at Chelsea High School,
Chelsea, Vermont. in- 1969 he was awarded a year’s
Ford | vundation Fellowship in a Leadership Devel-
opment Program which he spent in various stuc s
and projects in Vermont, Colorado, Florida, and
Alaska.

" Karen E. McGuire
Career Education Developer

The Career Education Developer is Karen E. McGuire.
She was a high school guidance coumeJ\c;TrS'tf\?r two
years and worked as an information specia or the
New England Resource Center for Occupational Edu-
cation. She has a M.Ed. in Guidance Counseling and
Career Education from Northeastern tj~iversity,

ton, Mass. N ’

Dr. John Vogelsang
Curriculum Coordinatos

The Curr;culum Coordinator, Dr. lohn Vogelsang, has
been a classroom teacher for five years at both the )
college and secondary level. He received his Ph.D. ' W
in English from S.U.N.Y. at Buffalo. -

Terry Brouiliard
Project Secretary

The project secretary is Miss Th--esa Brouillard. Terry N
has worked as a sccretary in ti » Burlingtori School
District for the past three years.

90 B
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the student plans

The Student Development Plan is the first compo-
nent of the ‘project. Student Plans are Career Devel-
opment Plans for students in grades 7-12. The inter-
related, ongoing process provides students with an
opportunity to take a more active role in their career
planning, to keep a record of their progress and to
decide on a plan of action.

A sample population of students participate in learn-
ing activities in the components of Student Plans,
including SLLF “WARENESS, VALUES CLARIFICA-
TION, D.CISION MAKING, CAREER AWARENESS,
CAREER EXPLORATION AND PREPARATION AND
PLACEMENT [he activities occur both in and out of
the classroor and involve interaction with commu-
nity members, local business and industry, peers,
parents, administrators, teachers and counselors.

Each student has a Career Folder, whick ncludes
Career Planning Sheet and career information. The
studen.s keep a record of the career development
activities and plan of action on their Ca-eer Planning
Sheet. The plan of action includes the career areas
they want to further explore

-

{ED B8Y
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career clusters and
curricular articulation
| y L

The most important part of the second component of
the project are the teachers of the Burlington school
“district. They are integrating career concepts into the
present curriculc v and are developing activities
whit hwill rlate e U.S.OE. Career Clusters to their
subj( Ct areas

\ Makmg, use of .vailable curriculum material, the
teachers are designing self-awareness, values clarifi-
cation, decicion making, career awareness, career
explorat: 1 and preparation activitie- for their stu-
dents “O1 the fifteen United States Office of Educa-
tion career clusters fivé have been selected for use in
the project. The teachers are devising subject related
activities for “Construction,” “Transportation,” “Con-
summer and Homemaking,” “Fine Arts ar ' Human-
ities,” and “Business and Office.” These tive clusters
were chosen as a result of research conducted by the
Burlington guidance staff and outcomes=ebtained
- . from a three year ““areer Education exemplary project

at the elementary grade level The five clusters are

only the initial goal of the project. As the need arises,

teachers will develop activities for the other clusters.

The Buriington school system maintains close links
witt ts community through an elected Board of
Schoo! Commissioners, a vocational education advi-
ory council, vocational craft councils, emj nyers
involved in student work study programs, aad thiough
agencies and mstitutions which provide field experi-
ences and training for students in released : re pro-
grams. These contacts play a significant roie in the
planning and implementation of career .. .areness
and career yyioration activities.

ERIC

Aruitoxt provided by Eic:
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site jocation

Burlington, the large- city in tri - cite, is located in
northwestern Vermont on Lake (emplain. it has a
population of some 40,000 persons. The community
*  contains many nationalities, the greater number, )
othertt  tnglish, being of Fren« h descent. Less than
one picem of the populatior s clgssified as non-
white Neighborhoods are grouped by income with
‘low income areas upgraded by urban renewal pro-
grams. Following growth during the previous decade,
the population has stabilized.

Predominant intluences upon the city are the loca-
tion of five major colleges, an |.B.M. plant, a Medical
Center, and a variety of businesses and indus. .es.
- tconomically, their cumulative effect is beneficial as
many jobs are provided even though the college prop-
erties do not contribute-to the tax base whick *he
school system needs for support of public education.

There are ten elementary schools enrolling 2931
pupils in grades kindergarten.through six. Two ju 1ior
high schools and Burlington High School enroll _ 943
pupils jn grades seven through twelve. This grading
pajtern provides for neighborhood schools at the
elementary level and unification of programs, ser-
vices, and facilities at the secondary lcvel

Att  high school, students may select courses from
a curric utum of college preparatory, business educa-
tion, and vncatio hiects. Based upon data ob-
tained from the -7 chool year the following
fucts are presentec. :

1. Atthe ~ nior high school, an assessment of stuuent
feelings indicates that 55% feel “good” ahout
school; 32% ferl school is "OK”; an’ 14% feel
school is “bad -

2. At the jur r high schools, there were six dropouts.

3. At the senior tiizh school, there were 92 drogou's
which is 5.5% of that population. This is slightly
higher than the state average of 4.5%.

4. At the senior high school, there are 99 professional
staff members for a 16 to 1 teacher-pupil ratio. Per
pup  perating costs are $1,170.

5. At the jumior high schools, there are 8¢ profession-
al statf members for a 17 to 1 teacher-pupil ratin
Per punil operating costs are also $1,170.

6. At hoth the junior and senior bhigh schools, there 9 3
are ten full-time guidance counselors plus a direc- - :
tor who provid.s a wide range of pupil personne;
services.

5%
O

ERIC
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7. At the senior high school, 36% o1 th graduates
enroll in two and four year degree grantlng col-
leges and universities as well as schools of nursing,
cosmetology, and other programs. ! nteresting
to note that during the past five y ‘here has
been an overall decrease in the number of grad- -
uates pursuing formal education beyond high
school. However, most of the decrease has oc-
curred in applications to four year colleg. .te in-
stitutions.

8 At the secondary school grade levels, there are 581
additional students attending area private schools.

9 At the senior high school, there are enrolled 128
“shar. time” pupils who attend the area voca
tional center.

The district actively participates in a variety of fed-
eral gnd state funded progra ns. They include:

1. Elementary-Secondary Education Act —Titie |
(Parts A, B, C) for Disadvantaged Youth; Title ||
for Library and Media Materials: and Title |11 for
Innovatjon
PL 89-313 tor Special Education
National Defense Educ ation Act for E¢; ipment.

. Neighborhood Youth Corps.

Adult Basic Education.

. Career Education.

. ERIC Information System as a site center.
Alcorn) and Drug tducation.

. School Feeding Prog: yms

L XX NT G e

A purpose ot including ihe aforementioned informa-
tionis i reinfr « @ both the need f::; this project and
the capab, iy of the school district to. successfully
implement the key components oi uidand services,
career clusters, and articulation.

The intormation presgntpd in ‘his brochure was pre:-

pared pursuant to contract G-310-75-0011 with the

Office of Fducation, U.S. Department of Hedith, Ed-

ucation and Welfare. Statements 'n this brochure do

not necessarily reflect the position or policy of the

Office of Education and no official endorsement by

the Office of Education should.be iatc.red. 9 4
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-STUDENT PLANS AND CAREER CLUSTERS

CAREER EDUCATION PROJECT -
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o . '- - - 5.P.A.C.C. - -
' ' STUDEST PLAYS AW CAREER CLUJTERS "

N
: . BURLINGTO.!, YERAONT
B STHUENT PLANS
. L . P
/.,/,,f/ . . .
TaacxarolNy - ] - R .

Student Plans are Career Dewelopnent Plans for students qrades
7~1Eﬂ The idea orlglnated in the Sprinjg of 1975 when membere of
the Vernont State Jepartnewt of E jucation held a meeting bf - departmeht
perso1ne1, teadhers, counaelors andaadmlnlstrators to outline what
they called a .Student Vevelopment Plan. Jsing 1Jeas gathered from
-a Career .u1dance, Counuellng @nd Placement Project at the University
‘of tissouri rthe Jroup developed a.rational and suqqested fornat for
the 1mplene1tathA af Student Plans. The documnent that was produccd
as a result of the Sprln] workshop prov1ded the guxdellnes for the |
. SPACC Student Jevelonment Plans. o \ '

DEVELOPMENT : . ) ‘ ¥

Student Plans, whicﬁ are in t he Ffrqt.yeaf oF deveiebmeﬁt 'hbpe
to provide students vith a systematic, on-joing career development '
ROCEQS in whlch students ‘can actively part1c1pate and keep a record

of their own career developnents Students are part1c1patzngﬂln
activi.les in each of the conponents of }ﬁe Stqdent Plan Model:

Self Awareness, Values Clarification, Career Avareressg, Jecision
v4ak1n], Career Exploration and Preparatlon and Placemeﬁt. As the
student profjresses throuqgh the model he will be dec1d1ng whlch
career'cluster areas to explore. This will be part of his Career -
Avareness, lecisinn makiny and Career Exploratlon. The student will
?;cord this infc :ion o "his Ca(eer Planning. Sheet (Appendlx A).
[zachers, couﬁselors and parents will be informed of the student's
career areas ofvinter€§t so Ehey help provide the studdnt with
meaningful activities and expericnces which will beneflt ‘the student

1n his career glevelopnent.
A atudeqt Plan Taok Force, advisory to the SPACC Project, was- .-
»stablished in Septenber 1975 to help Jevelop and 1mplement Student
‘evelopment Plans for a tarqget group of secondary-school students in
the Burlinjton School System. The Task Force is composed of feachers,

/
r‘mmselor';, communlty nemberq, SPACC personnel and students. The Task

[Rk(: , i s
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Force, . “under the dlrectlon of the SPACC Péreer';)eveloper, has helped to .
decide the role of teachor, cansnlur and student in the Student Plan
proces° for year one, the number of~ sample-qtudcnts to go through the

'process in year one and their selnctlon, and how to involv parents 1n \

\ ¢ N \

the process. ‘ _ . -

e

-

IMPLEMENTAT ION : S -

—

Tie SPACC proposal calls for a sample‘numbep of 7th, Ith and 11th
qraders toggo throuqhvthe Student Plan Process in*year one. In
lovember and becember of 1375 317 students, 197 each from qraies ‘
7,). and 11, were randonly selected to partioipate in Student Plans.
Under the direction of one‘of their classroom teachers thelstudents
participate i1 Activities ifA each .ol the coaponents of Student Plans.

-The ‘teachers, who are participating 'in th® Career Cducation oroject,
have been traioed in dcvelooinq ﬁctivitips in each of Ehe components
and have vorked o1 inteqgrating tha aot1v1tlcs into their SUbJ“Ct
‘matter. !lhen the students coaplate an activVity in one of the cohpo-
nents he records the activity on his Career Plannlnq-Shoa . anh "
stude%? has a Career Folder wvhich -is knpt in the classroom and which
includes hls Career Educaxlon activities presentsg d £o.the class and the
~class reactlon. The teacher also writes Phe actlv}ty qQn’ a Lesson Plan,
Sheet aad torns in the‘act1v1ty tb the Career Education: PPoJect. )
TeQ percent of the sanple poo‘latlon are also meeting with a
Guidancé-Counselor to work on act1v1t1es Telatlnq to Student Plans
in qreater depth. The counselor discusses activities the student'
coapleted in .class but more importantly the counselor takes the process
one%stqpfﬁurther: The counselor .vorks with the studaat concentrating_ A

on his Career areas of interest. The counselor's work with students

*

is qearod nore towards Career Awareness and Career Exploration activit-
l

"ies. The pupose of the counsedor 1nvolvenpnt is to see if the studewtn

.bensfits fron the extra attention the counselor is able to give to the.
: \

’ -

. student. N

1975-1975 is an onerlnantal'yaar for Studerrt Plans;- ‘e ‘are .
4tyinj nany different approaches and many different activities relating
to the conponents\of Student Plans. In Juse and July 1776 we will be
reviewina the work completpd by the 12 counselors ‘and teachers and ﬂ
379 students and decide which at1v1tle and vhich parts of ‘the process
wcrp most benef1c1al to the stusents e will leok at the‘Career Plan-
11n3 Sheet and ask "Should. it be rewised?" We will also,te deciding -
o |1ch con1er01ally produced Career Education 1nstrUhents ve want to

ERIC e R oot e
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r,

include in the Stydent Plan Projramn. 7In.1773-1774 Student Plafs—are

more of a P'RQCESS, of developinn. planning, testinv\ ank} ref:esti'nr‘;. .I_'n
the sdmmer of 1776 we will be réviewin-] the PROCESS, and decide which
‘parts of the PROCESS we want to include in '_a-.Studer;,t Plan PROGRA 1 for

1774-1977. ¥ ' S STy
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FLE AwARSNLSS

e

Tha

. COAT,.

s s 4

- " . N . A
studint will clarify her self concept and -

» ,q . - . . - N i .
wiil examine how heér self concept affects her

- e Sala
SHY @27 caecxce

and her functioming in a work

’ . ) ’ ’ . (
. . - . '
IR . M~ AN . -

b WA Y . .

srvcof will clarify what is important for
s wnll recogntiss the fazt that other people
chais own wvalues, will urderstand how her

affect her career chcice, will determine

3
-
"~

~5
s

% work to her, and will compare
. ey -owh values Uo those cheracreristic of.

A ‘ wekers in wvatlious cccoupstional evess.

I . . . . -

-

develop the decision making
s to prepare herself for the
many iyporiant career and life choices she' will
’ : . 3

T
4 ¥ -

CAREER AWARENESS . : :
“ . "GOAL: The studant orill design a course of action foy.
- ’ ‘exploring a specific career cluster. She will
dather data and information about the occupa-
tions within & cluster; she will idenéify the
‘basic tasks of %nd the necessary educational
ﬁrepaﬁation for the occupations that interest
her; ‘she will experiment with the required
‘tasks; she will test wharever assumpffons she
has farmulated about her sglf conéept.and career
goals; and she will report théloutcomes-of her

. N
" : . course nf acticn. ' L

ERi(i o ' ’ ' . . S ‘o
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~ V1. PREFAR{\TI,ON AND PLACEMENT ’ ,
"+ GOAL: The gtudent will prepare to gain entry level
: . . . . «
A\ _ . employment or to continuve her training in
N £ - .
~ ! . ¢ . ) : . - .
epprenticeship programs, technical schogls,
<N two year colleges, college, and any other
/ - form of education’she has identified as
' ) pertineng to h&z,/ career interest.
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"b . 4' .'
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- - «
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a
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GRADE 7

rg

ERIC
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1.

-

2

SPECLFIC O

The student will becore. avare cof
that exist in her community.
. , .

S LTI SR I T T ST -+ I~
Ja¢ BlLUAant wWiLie ZegLome agware oOr

-
. .
ave dnterrelatad.

BJeCTIVES BY GRaDE LEVEL

b N
v
A
. SERF AWARYNESS . :
’ t
The studeant will understand that-her self cconcept is
. * .
lier: she perceilves herself, what others tell her about
herseif, and what agtiens she sees herself performing
in her environmen: . ! .
The student will identify her self characteristics.
. :
VALULES CLARIFICATION
The student will identify her valueg.
¢ -
- . -DECISION MAXING SR
Ahe student will recognize the need to make decisions.
) - L ‘(
| ' 2 -
. CARELZR AWARENESS | ,
The student will locate and use the resqurce informa-
tion that is agvailable ebout the world of work.
L4

the varilous careers

A\

how the various careers



, _ BELF AWARENESS ’ ) o)
The student will identify the factors that influence

her self concept.

The student will erstand that both she and others

have their own unigue self concepts.

Tre student will recognize how her relationships with

Y ) . - , . N
others irflucnce thelr behavicr and aifect her own

1.0

ge€li concegt
' VALUES CLARTFLICATION
The student will itdentify the factors that influence

.her wvalues.

The student -will recognize that just as she has values,

others have the}r own. unique values.

S

NECISION MAKING - : ; -

The student will identify the factors which influence

her ¢hoices. : ,
& . . . . .
The student will unders&end. that decision making ‘ ,

inéludqs:\;identifyingbthe problem, gathering and
evaluaéing alternatives, selecting the best alterna-

.tiveéy’designing and implementing a course of actfon
. and ussessing hcw well the decision solved the problem.

-

CAREER AWARENESS
The student will identify the factors which may

influence her ,career choice. S : o
The student will continue to become aware of the

various careers that exist in her commun{ty.
) : ) # :
. . N

‘ . » . (

-



. S’_RADE 9 “ . ) b . - A—..'

. A SELF AWARENESS “
The student will identify her needs and capabilities.
" 2. The student will idé%tify who and what in ‘her '

[

environment can satisfy her needs.
53, The student wili re- orulgc that people Lhooqe careers
for varicus reascns, '

. o " VALUES CLARIFICATION

1. Thefstu&eqt ﬁill’evaluate the Qay she acts on her
values, ! - '
The student will examine alternatives to her values
The student will examine the consequences of the

alternatives to her values. N
] . - 4\

< - DECISION MAKING ,
1. The student,will use resource information and_ practical
experience to identify'alggrnatives from which she can

o

choose.

CAREER AWARENESS .
~ 1. The student wiil become'aware of the working cdénditions,
‘thgﬁﬁoo’s the basic skills, the preparation require-
menés, and interests, asso;lated with "the differept

career areas in her communlty . . o
2. The student will become aware of how changes in thé

economic system-affects the careers that are available.
N 3. The student wi’l become aware of the connection

between her educarional preparatlon ‘and the various

occupations tha: exist in her community’ _ ;)
4. The student will become aware of.how careers are h
' organlzed into the 15 USOE Career Clusters .

: 1()u 77 v




GRADE_9 cont. . / ,

CAREER EXPLORATION

-l

1. - The student will undepstand that career exploraticn
. . ]

involves searching fer sources of information, investi-
sating the resourcus, oxrenjmenping with and tesrin%

. her assumptions abcar borgelf, her-vaiues and her
14
. carcer gosls. , ) ) -
stucent will chriadse clusters to explore.

- 2. The
3. The student willil design s course of action. -

v N - / iy
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"GRADE 10 | ' .

SELF AWARENESS
1. The studen:t will understvand. that her self concept

wil 1'1” luence what career she will choose.:

r

The giudent will analvze har self concept and her
relatiiens o othrrs in crder to deterwine career

ar:as that are appropriate for her,

Ues CrAh'“ICATTf”
1. oFThe szudent will understand how-her values affect

her career chocice.

2. A ter examining the values characteristic of workers
ir various occupations the student will compare them
to her own values. - )

3. The student wrll identify career areas that are

consistent with her values.

. DECISTON MAKING .
_A 1. The student will accept respor.sibility for her \
‘ ' aec1s*ons by comﬁletlvg her couf?e\of action,

B

T.ae student will be aware of the consequenops of her
‘decisions. C ]
3. The student will iecide which cluster matches her
. interests and abilities. '

. ' 4. The student. will choose a career area for which she
will prepare herself. "
5. The Stydent will decide on a course of study that will

~

h-lp her prepere for her chosen career.

CAREER AWARENESS _
L. he student will ccntinue to become aware of ‘the
working conditions, the tools, the basic skills, the
preparation requirem}nts, and interests, associated

with the different career areas in her community.
y R 100
ERIC
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.GRADE 10 cont. ..

B . . -. . - d . -
2. The student will ceontinue ro become aware o7 how

4]

+

e.
~chrazes in the economic system affects the careers

o

that are availabl
e student will coninue to become aware of the
cor action between her educational preparation and
the wvarious occupations that exist in her community.
4. The student will continue to bgcome aware of how
careers are organized into the 15 USOE Career Clusters.
5. The student will understand that many skills may not
have specific application to a career but can enhance

her leisure time activities.

_ CAREER EXPLORATION

1. The student will use the resource information avail-
able to identify the skills and tasks basic to the
careers of interest to her in a specific cluster.

‘2. The student will recognize that a person's career
direction usua11y develops cver a liag period of time
and that as she changes she may also change careers.

3. The student will recognize the various degrees and
the kinds of edugaticnal preparation required for the

. occupations within a spacific cluster. '

4. The student will perform come of the basic tasks for

the careers of interest to her in a specific cluster.
’ . 5. The student will determine whether the cluster  she
chosen actually matches what she has estédbiished

- ' is . oor goals, values, ;%i ~ties, 'and vocational

....erests,

' 109
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GRADE 11

1.

Vb

)  SELF AWARENESS
The student will understand how her self cencept

affects her functioning in a work environment.

VALUES CLARIFILCATION
The student will ccentinue to examine the values that
arexcharacteristic of workers in varicus occupa;ions
and compare them tc her own values.
The student wil. continue to identify career areas
that are consietent with her values. & '

.

DECISION Mn~KING }
The student will review the decision making process
to help her witk post high school plans.

CAREER AWARENESS ‘
The student will con&inue to become aware of carxeer
possibilitieé within her chosen cluster and in related
ciusters. .
The student wili rececgnize that she needs to have a
broad base of skills whicﬁ will enable her to persue
more than one career bacause many occupations may not

be availatle to her.

CAPEER EXPLORATION
The student will continue to explore her career areas
of intevest through classroom activities, school and

communits, urces, and/cr shadowing.

A
('D
n
0

The student wiil repert the outcome of her course of



GRADE 11, cont...

. CLREER PREPARATION '
1. The student will compare the skills she'possesges
with the skills she n. 2ds for, her chosen career area. -.
¢ . 2. The student will learn how tg”complete job seeking .

tasks such as job letters, job applications, resumes,

\ AN

telephone inquiries, and job interviewsgy

(9%}

The student will understand the work habits and
. attitudes necessary for her chosen career ares.

The student will understand the responsitilities”

I~

associated with her chosen career area.

v

ERIC
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GRADE 12

”
w
73
988
13
2,
2.
C>
.

L ENESS
1. The student will unders;and that a career conuributer

to her self ccncept.

LARIFICATION. - u

1.- The student will detesrmine the importance of work

Lo her.
‘ =
. PECISICH MAKING
" 1. The student w 111 “Hoo>e a job or some form of further
educaticn. ) )

CAREER EXPLORATION .

1. The student will continue .to exblore'her career areas
of interést through classroom activities; school and -
community resources, and/or'shadowing: o

2. Thé student will continue to‘repOrt-thp«outcome of her

course of action as it is completed.
3. The student will understand how the skills whlch she

dewe;oos for one career area can be Lransfered to

another career area.
%4

' CAREER PREPARATILON )
1. The student will know'how‘shg can obtain’ further job
training. o : S
2.. Fhe student will demonstrate the basic skills which
wiil qualify het for entry level employment or for

further training.

112
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Qhe student will continue
jot seeking tusks such as
tions, resumes, telephore
vidws.

The, student will zcntinue

s

o

e

‘a

to learn how to complete
job letters, job.applica-
inquiries and job inter-

to understand the work

habits and artitudes necessary for her chesen career
a

The student will gain entry level employment or

continue her education.
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CAREER PREPARATION AND PLACEMENT

v S g .
"The excitement of watching an‘air cOntrollef gdide a piene
in.fof a landing and the joy of using Ehe radar equipment is
over. The student has a wist, and he does not want to wa;f>until
he graduateq to begé\ to learn what he needs to know. The

student has exp‘ored various career possibilities and he has come

to an independent decision about the course he would 1ike his”

=life to take; now, he wants to begin to “mske his decision an

T

actuality. e ) ‘
Many of the student’s high school cdunsesuére-providing him
with prepafation for a career; he and his teacher only have/to‘_-
be more agare of the relation betwcen the course and the career.
However, in order td.be able to act dpon his decieion the‘sr'dent
must not only learn the basic ekills for a career, he must know
‘how to obtain emplbyment., Career Preparacion end Placement, the
last comnonent of the SPACC rmodel, has two major aims: the s;udent
prepares for employment or for some form-of"further.eddcation, and
the student learns how to find a JOb The studen. relates his |
courses to his career gcal, the. teacher’ expands Lhe course to
provide individual preparebion, and the student learns how to write
a job letfer, a resume, and a job epplication, and how to make
telephone inquiries, and take job interviews. | ; L
After the student identffies the ekills he needs for a career;;l
he compares thdse,skills to ones he posgesses already. .He decides _-.
upon & eourEe of study to help him learn the skills ne does not
know end‘to\refine the skills he has.. He participates in a work-'

- . . ?
study or co-op program if one exists for his career area. He com-

L s N

o P




N o, ‘ a -
pletes learning packets specially designed to prepare him in the

skills he ﬁ%eds while!he learns zbout literature, biology, social
studies, or'any‘other course material.
As a part of a writiﬁk class the student learns how to write
a job iggter, a jcb resume. ani a job application _For a social
'studles assighment the student- conducts a teLephone survey in
%order to learn how to use the telephone and how to make telephone

AN

ingiiries.

«
-

At the end of ‘his perio”’ of preparztion the student should
be ready to ga*n EPtry 1eve1 employment or to continue his educa—
tion. ThlS is where pliacement becomes important. Making use of

' the available information, the student's teachers and guidance

counselor advise the student of the ‘available jobs and of -the .

- i

best_educational prog~ - for hiﬁ.
- Placepent-shouid never be considered a‘guaranteed procedure.
Economic.trends may force-the studect to seek other careers than
;tﬁé one he/phooses 'As an cutcome of the SPACC career develop-
ment process the student will be aware of many careers that are
-closely related to his original ch01ce he lel see also that as
he applies what he learns in his courses to one career area he can
tracslate his skills into the requirements for anotﬁer career;
area. The course of most people's working life is a movement from
-one job to another as they transfer what they learn to anotﬁer set
of tasks.~'Acting’opon a career decision may mean that the gtudent
—eonstantly faces thelpreblem of what to do when there does not
seem to be any opport@nit& to realize his wish. ‘We can provide

him with the tools which he can use in his own way -to deal with the

problem.
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In the following_pages you will'find:a'skill agsessmént
form, a resume kit, and informétion,about job appli;ations,
situation wanted ads, job resources, and gégging an interview
that can be duplicated and gi—vén ’to students. ‘There are also

some suggestions for classroom activities. /

-
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Skill Asséssmqu.form
Instructions: ' -
Using your job analysis sheet ftom the“Exploratioa

s Packet or the data you have gathered about a career, fill
in the'Skills Needed‘column Make sure you list the skills
separately according to whether they are communication, -
science mathematics, or mechanical. Also 1ist he kinds-
of information you need to know how to usé. 'Assess your
performance by filling in the next columﬂ with the numbers\\

1 to 5. They stand for the following: N

. S-fexcellent
4—cgoed o . o ' )
\' 3--fair
2--podr »
1--cannot do it at all
> Indicate T1ether.3rou desire. more training in the skill; and

then £111 in the names of courses you will take to get that
\ ;

-

training.

F
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STUDENT SKiLL ASSESSMENT

!
*

.

4

Skills needed "for Career Area. | Your Present |, Desire More Courses

- Performance Training

CAREER: 54321 Yes 3 No
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. THE RESUME  {

A resume’ sells YOU' The first contact you have with a
prospective employer is oftenﬁthrough your resume ‘It informs
the employer of your~accomplishments, educationgl and. ersonalk»
background work experience and interests Your rtéﬁii shouldK\
tell an employer: 1) Who you are, 2) What you know ,~3) What
.you have done, and 4) What you would like to do. Think of your-
self as an employer who has to review 100 resume$ and choose

5 people to interview. What kind of resume’would catch your

\“'

attention?

/

WHERE TO BEGIM . %
' Start by filling out the "Resume Outline for High School
Students.' Sometimes it is not easy to thing about the things

~ you do well. Have a friend, parent, guidance counselor or
teacher help you fill out the outline. The outline includes:

1. High School Program and Major Courses Studied in that

Program.

Are you in a vocational, collegé prep. or general

rogram? List the important courses you studied in
, .

yc:r pr-gram, i.e. math (3 years) or woodworking .

- . - . I3

(2 years) .,

2. Favorite Subjects. * s R

List the courses you liked the best. If you do not
have any favorite subjects then eek yourself the
following, questions: Do you like the program you are
studying? Do you know.of anotner program that you
might be interested i Are you dnterested in gertain
7129 -
-6-



P subjects but there are not courses offered in that (
e area? Is there someone who can help you make your

program more interesting?

3. Important Academic Achievements.

List all recognition, honors and awards that you
received in your courses. Are you on the ﬁonor roll?
Did you receive an award for a project you did in
class?

~
4, Important Non-Academic Achievements.

List the things you do well and enjoy doing. Do you
work at the Youth Center, repair cars, babysit, get

along well with people?

5. Extracurricular Activities.

S,

tist all activities you have been involved in at

school outside ¢f your regular courses 1.e. sports,

P

/
clubs, yearbook, committees.
N v

6. Hobbies.
List all hobbies and special interest you have and are

involved in outside of school.

4

7. Work Experienée.

I “uade all work experience, paid or unpaid, full or

pe time and volunteer work. Did you help collect
for the heart fund; help a teacher with some filing

and typing, work at a summer job, volunteer to work

in the hospital?

- | 12,




»

¢

8. Caréer Goal/Plans AfFer High School.
Write down what ydu want to do after you graduate,
the,kind cf j;b or further education yéd are interested
in. Reﬁemberv goéls and plané change as your interests

change, so do not be afraid to write something down and

changg it later on.

r

Now that you have finished the outline t-y wrjiting a rough

~draft of a resume.

ot
o



RESUME CUTLINE FOR HIGH SCHOOL STUDENTS

1. High School Program and Major Courses Studied in that Program:

2. Favorite Subjects:

3.  Importanf Academic Achievements:

4. .Important Non<Ace emic Achievements:
5. Extrécurricular Activities:

6. gobbiéS:'

4

7. Work Expérience: (full and part .time, paid and volunteer work)

8. Career Goal/Plans After High School:

y




WRITING THE RESUME -

A resume must be easy to read! Limit yourself to one page

ronly. Type your resume or have a prcfessional typist tvpe it
for you. Have an cffset priuter make copies or use a good, =lean

~duplicating or phoftccopving machine. Use words that will stanl

out -and tell the employer that. you have really done something!
/ ) )

Samp’.: Words fo use in z Resume

INVESTIGATED OﬁbANIZED\ WROTE
VOLUNTEERED " CREATED OFERATED
CONSTRUCTED LOCATED APPLIED .
INVENTED . / PLANNED SUCCEEDED
TRAINED ARRANGED DISIGNED
SOLD CONTRIBUTED COORDINATED
ADVISED DIRECTED REGULATED
CALCULATED CARED FOR LED
ASSTSTED  ESTABLISHED COACHED
BUILT BOUGHT GATHERED
UNITED PRODUCED ‘ ORDERED
PROMOTED ‘ | | | v

Cén you think of any others? Look at your Resume Outline.
Instead of saying "I worked on' or "I was responsible for" you
can say you "coordinated, designed,.directed, planned."

Your resume should include:

1. Personal Background.

Your name, address and telephone number (area code).
Optional facts you may include are height, weight,
age or date of birth. However, these facts may be

used as a way of excluding you from a job, so beware!
124 .
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2. Job, Employment 'or Career Objective. (optional)
A short statement about the type cf job you are looking

for or your career goal.
' A Y

3. Education. ' | | .
In reverse chronological order llst the schools you f/'
attended, the most recent being flrst Include the
dates of attendance, degrees, diplomas or certificates
you received. Alsn include your major program or major
courses stndied. |

- 4. Work or Employment Experience.

A . °
In reverse chronological order, the'most recent

being first, include all work and employment experience.
Include full and part time, paid, non-peid and volunteer
» work experiences.- ‘
List:
- The name of the company or ox -ganization
The company 's address
The dates of employmentt
Title of your job
ﬁesponsibilities of your job
This is the mogtkimportant part of your reeume and

should take up the most space.

'

5. Hchbies, Interests, Activities.

This section is important for high school students
who have little work experience bLt who can relate
their 8Ct1VitleS ‘and 1nterests to the job they are

_seeking. Include hobbies, interest, important

125
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A | . .

Work or Employment Experlence (cont )
‘academic and non- académic activities .and acnlevements.
A short ststement gives the employer a better idea of
you as, a person. The employer is not just inrerested
in the jobs you have had but the!type of person you
are, your/gersonality, how you get elong wlth other
people and the thlngs you are interested in.
> 6. References.
A short sentence saying that '""References are available

upon request.'” If you have enough room you can include

the names, job titles, addresses and phone numbers of

all references. \ 3

126
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SAMPLE RESUME

Sandra Clark

10 West Street

Burlington, Vermont 05401 ,
(802) 863-0202

JOB . . . -
ZOBJECTIVE: Secretarial/Clerical Position
" EDUCATION: |
1973-1976 Burlington High School ,
' - Burlington, Vermont 05401 o
Program: Business Education - - @
EXPERIENCE : |
1975-1976 Iypist and File Clerk

The Howard Bank, .Burlington, Vermont 05401

" Part of the BHS Cooperative Education Program
the duties included:

- filing bank records and receipts S
- photographing records on microfilm equipment
, - investigating information contained in files
- typing reports _ o
1974-1975 Cashier . ' ¢
' Martins Food Store, - Burlington Vermont 05401
, . A part time job after school.
1973-PRESENT Babysitter
" . Part time jobs babysitting for families in the
Burlington area.
'HOBBIES AND . ‘ S
INTERESTS : Sports, particularly .camping and swimming, Crafts
_ . ‘and Music. 5 . | E.
REFERENCES :

Mr. John Hines, Busi ess Education Instructor
% Burlington Hi§h School, Buflington, Vermont 05401
(802) 863-4521 Ext. 2002 . _

o L Mrs. Bessie Smith, Personnel Director _
‘ - The Howard Bank, Burlington Vermont 05401
(802) 863-6167 :

-

S )
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JOB APPLICATION

BEFORE YOU APPiY

Make sure you haverall’the necessary papérs(before you £ill

1

out the Job application You will need: . : .
Social Securi;y Card and Number

You gugt‘bave a social security’card and number to‘apoly'
for a job. There is a place on every job application for
a social security nunber Your employer sends money to

' the federal government for your social\security account,
The number is also used for your local, state and federal -
‘taxes, driver's licenBse, health and work permits |
You can get a social security card by contacting your
local or state social security office. Call or stop by
”the'eoclelméecurity'office and they will givenyou‘en
epplication form. After you have filled out the appli-

cation it takes a couple of weeks to receive your card,

8o apply early!

Birth Certificate.

| You may need your birth certificate when you apply for
a job te show proof of your age. Birth certificates may
be required when you apply for a driver' s license, social
'security card or work permit. Make copies of your birth
certificate and keep the,original‘ln_e safe’place. 1f

" you ‘can not locate your birth certificate ask:
| 1. Your parents or relatives if they have it.

2. Your school guidance counselor for assistance

\in locat;l.ng it. 138
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1D: CN: DO:
APPLICATION FOR A SOCIAL SECURITY NUMBER
See instructions on Back. ’

022

. * I-oo NOXWRITE IN THE ABOVE lncz—I
Print in Black or Dark Blue Ink or Use Typewriler, ‘i

Print FULL NAME = . {Firat Nama) {M:iddis Nama or imfial—il nona, draw lina J fLasr Nlmo)
YOU WILL USE IN WORX L .
OR BUSINESS B .
Print FULL YOUR {Month} (Day) ( r)
NAME GIVEN . : OATE OF
YOU AT BIRTH N ' BIRTH N
(City) N (Couniy f known) (Stara) YOUR PRESENT AGE
- {Aga on last birthday}
MOTHER'S FULL NAME AT HER BIRTH (Mar marden name) YOUR SEX
MﬂE FEMALE
FATHER'S FULL NAME (Regardiass of whathar living or daad) J . YOUR COLOR OR RACE

WHITE NEGR OTHER

OR HAD A UNITED STAT 4 SOG; OONT ‘" g ™ Pk S8 i which you spplied wnd Dele you sppiked and Socksl Sepurty Numbed
SECURITY, RAK.ROAD, OR TAX

No KNOW v s~. .
ACCOUNT NUMBER? l l
{Number and Strasi, Apt. No. P O Box, or Ruul Aouta)

! . {City) 7. - . {Stafa} . {Zip Code) ]

NOTICE Whoever. with infent to falsity s or someons alse’s rue idaniity, wiltfully furnishag or causes to be ¢ j
v

TODAY'S OATE

furnished false information in spplying tor a socml security numbaer, la subject 10 a fina of nol more than $1.000
or impnsonment {or up to 1 year, or both

TELEPHONE NUMBER Sign YOUR NAME HERE (Do Not Print) A ]
E RESCREEN ASSIGN OuP Retum completed applicaton 1o nesrest
Form 88-5 (9-75) - » ) Bass =) ISSUED SOCIAL SECURITY ADMINISTRATION OFFICE
' .

information Fumished On Thia Form ta CONFIDENTIAL . .
INSTAUCTIONS - =

FOR DISTRICT OFFICE USE
One Number s Al You Evar Need For Socisl Securtty And Taa Purposes,
Special Altention Should Be Glven To lems Listed Below

SOCIAL SECURITY OFFlCE 022
58 Pearl Street

P.O. Box 592 .
Burlington, Yermont 05401

Fill in'thia form completely and correctly. if any.information ia not known and 18 unayailabdle, wrile
“unknown.” Use typewriter or print legidly in dark Ink. .

e e e e e e e e e e - —— —

Your socaat u€umy card will be typec with the nama youshow initem 1 However, if you want 1o
. use tha Name shown in tem 2, attach & signed request (O this torm.

a" not bom in the USA, anter the nama ot the couniry in which you wera born ’ ¢ ’ .

nluopmn-o'v adopling lather or tostdy father ia ahown, includa the ralationship alter riama, for
sxgmple, “John H Jonn ate ytat .

it you hnvo ever bo'ou filed uut an nppl-cnum Irke thia for a social secuniy, raiiroad. or lax N
number, Check “yes” even if you never recaived your card I youcheck “yes,” give the name of ’
ihe State and the approximate date on which you apphed. Also enter your socal securnity number

it you did receive the card and remember tha number. You may hnd yownumbq on an old tax
retum, payroil shp. or waga sistement.

FOR BUREAU OF DATA PROCESSING .

numbet; il st the postothice, show your P.O Box No , if there 13 no such way of ahowing your mai!
addresa, show the tawn or post ofice name. If mail under your name Is not normally received at-
the sddsess which you show. use an "in care of” addresa

Sign your nama as ususily written Do not print uniess this u'youv ususl signature (if unable 10 - A
write, make a mark witnessed by two personswho can write The wilnesses preferadly should be
penom who work with tha applicant snd both must aign this appiication. A parent, guard:an_ or

m i you get your mait in the country, without a sires! 8d3ress, show your R D. Routs, and Box

thia form on behail of anothar person nhowd 310N his own nama .
. fur exampie, “John Smith, father.")

who ¢
ldiom Uy hia titla Of refationshep to the appli

- 129
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3. Write the city hall, county seat or state
capital in the city and state thré you were .
born. They shéuld have a copy of yéur Sirth‘
record and &illlsend you a copy for a small

fee.

Other papers you may need: .

Health Certificate. ‘

. Many jobs in the Food gnd Restaurant Industry require
that you have a health certificate. Find out 1f you
need a health certificate before you.appiy fdr a job.
Contact the local health depaffment, school nurse or

doctor to find out how to get a health certificate.

2o

Driver's License.

You may need a driver's license for a. job. In Vermont

you cannot drive a vehicle on the job until you are 18
‘.'ygars-éf age. To get a driver's license contact/your

local or State Départment of.Motﬁf Vehicles, or your

Driver's Education teacher in school.

A

Wbrk'Permit.

Some states and cities require.that young wofkéfé between
’certain‘ageb get a work permit before they begin a job.
Vermont DOES NOT require work permits. = If you a;e work-
ing in a state or city that doep require a work permit

contact the state- or local department of labor.

i

>
4
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+  FILLING OUT THE JOB -APPLICATION

1. Read the entire application before you begin to fill it
out. If you have any questions ask the person in the
'personnel department, the person in charge or someone

who is familiar with the job application.

2. Never leave a question blank. If the question does not

apply to you write N/A or NOT APPLICABLE.

3. Always print or type an application., You may want to
write the information on a piece of paper and then'type

it on the application or have someone type it for you.

- ' ‘ N

4. Be honest, do not try to fake any information. The
employer can usually tell if something is not true.
When an employer finds out something is not true, you .

"usually will not be hired for the job no matter how

good your~qualifications are.

5. Make up a list of references and carry it with you when
you go to fill out a job application. ‘That way there
will not be any delay in filling out the application
Be sure to include the name, address, telephone number

and occupation of all references.

131 R
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APPLICATION FOR EMPLOYMENT
PERSONAL INFCRMATION Social Security
Date Number
]
Name ‘ . g
Last First Middle P lad
Present Address )
Street ; City Siate ? « ip
Permanent Address -
Sheel : : Cily State 2ip*
Phone No. o Height Weight
it Related to Anyone in Our Employ, -
State Name and Department . .
Reflerred
By N
v kB n
1\ ?’
EMPLOYMENT DESIRED .
. . Date You . Salary
Position : Can Start Desired -
: it So May We Inquire
Are You Employed Now? of Your Present Employer
e s
: . s : a
Ever Applied to this Company Before? k . .~ Where When ~ o
. '.r o
Years Date
EDUCAHON . Name and Location of School Attended Graduated Subjects Studied
£
Grammar School : . ' i
High School : _ —
College - A
. Trade, Business or &£
Correspqndence -
School
. , . N\ .
Subjects of Special Study or Research Work : \‘ /
' ' ‘ ; 7 L
i
What Foreign Languages Do You Speak Fluentiy? ’ ’ |
. . I
1§ . ; .
Read : Write _
Activities Other Than Religious » - ’ )

{Clvic, Athietic, etc.)

EXCLUDE ORGANIZATIONS, THE NAME OR CHARACTER OF WHICH INDICATES THE RACE, CREED, COLOR OR NATIONAL ORIGIN OF ITS MEMBERS

{Continued on Oth_er.Side)

Form M 660-20 Uus A .,
N . _18_ ~

o
Q ¥ ¢
ERIC
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E

LORMER EMPLOYERS st 8ptow Last Four Employers, Starting With Last One First
'. —— + s '

Date )
Month and Year Name and Address of Employc. Salary Position Reason for Leaving

-

From

To - .

From
To

: ‘F.rom
To'

From
To

; - "
HEFERENCES: Give Below the Names of Three Persons Not Related To You, Whom You Have Known At Least One Year.
o .

. ) Years
Name . | Address Business Acquainted -

3

PHYSICAL RECORD:

List Any Physical Defects
. i ;

Were You Ever Injured? Give Details

Have You Any Defects In Hearing? In vision? . in Speech? pd

In Case of
Emergency Notify

Name Address , Phone No.

!uthorize investigation of all statements contained in this application. | understand that misrepresentation or ¥sion of facts called for
cause for dismissal. Further, | understand and agree that my employment is for no defir.ite period and may, regardRgss of the date of payment
'Iny wages and salary, be terminated at any time without any previous notice. .

Date Signature

DO NOT WRITE BELOW THIS LINE

Interviewed By > & . Date
REMARKS: , ? -
o

Neatnoss o ‘ Character -
Personality B Ability /

_ . . Salary
Mirca For Dept. - Position Will Report Wages
Approved: 1. : 2, . - .

Empiloyment Manager . Dept. Head General Manager
1]
-19-
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\ APPLICATION FOR EMPLOYMENT
(PLEASE PRINT) Dare
PERSONAL DATA
. . FIRST & MIDDLE MATDEN L4 80C. SEC.
R NAM; INITIAL_ _ NAME _ NUMBER
. " How
eIty STATE Long? 21p PHONE N0/
Who is to be notified in case of Emerger.y?
CITY STATE Name
Phone Number
MARITAL STATUS LIVING FIRST NAME OF WIFL/HUSBAND: ~ | MILITARY STATUS (MALE):
a APRANGEMENTS ‘ Fulfilled Military Obhgation? /
Single - If Yes, Branch
= O Marrie- 8 g;"‘n,;i:"““g Home | WER/HES PLACE OF EMPLOYMENT: Trom To
HLTHT O Siverce! O Faronte Highest Rank
[} Separated . How Many?  Ave Reservist? [JYes O o
Ovee Do O Widow(er) O Other Relafxveu Children?___How an‘y __ Mges Curvent Draft Status !
‘ Other Dopendents?__‘lho

are you applying for?

applied for or worked here? If yes, When?

___ Are you sesking Full Time, Part Tine, or Temporary work?

Have you any financiusl Oblivggtiohs?
If so, what amounts?

ends dnd Relatives wyng for us,
appen to apply for work here?

you will be Bonded by our Insurance Carrier;

1 4

reason why you

uld be diaqualiffied for Fidelity Bond by an Insurance Company?

1 PREYIOUS ENPLOYHENT (List pr'evious employers starting with your last Job)
COMPANY NAME POSITION HLLD,BENERAL DUTILS:
' ADDRESS
— CITY (ZONE) STATE NAME OF SUPERVISOR
eTGraduateds — | EMPLOVED FROM . T0 SALARY - REASON FOR LEAVING:
i T company NaxE " POSITION HELD . GENERAL DUTIES:
ADDRESS™
- - CITY (ZONE) STATE NAME OF SUPERVISOR
_Taté Left______ | EMPLOYED FROM TO SALARY _// REASON FOR LEAVING; ‘

: COMPANY NAME POSITION HELD . GENEPAL DUTIES
. ADDRESS ' _
THESS SCHOOLS: CITY (ZONE) STATE NAXE OF SUPERVLSOF.

EMPLOYED FROM 10 SALARY REASON FOR LEAVING:
——————————— | COMPANY NAMF  ° POSITION HELD . GENERAL DUTIES:
| aoomss 7 e
)1ty (20NE) SMATE NAME OF supz'n'ws%
| EMPLOYED FROM 10 SALARY REASON FOR LEAVINGP_
: ‘ Please Complete Reverse Side '

Q
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PERSONAL REFERENCES

NAR™ 01 UPATION : Co ADDRESS

RMATION ‘
o8 Qeher then when medically p:x:scri/bed? OYes [io Explain

last see a Doctor and why? N g Do you wear glasses?

last confined to a Hospital and why? -

beer conflned to an Institution or Sanitorium? (When and Why)

w Fryuical Handieaps? (Explain)
Leen reflsea Empleyrent, ob Resigned a Position for Reasons of Health? (When and Why)

had any of the fcllo.wing conditicns? (Check as Appropriate): [Head Injuries Ors .

18 . ODiaketes [Ddigh or lew Blood Fressure OJulcers . []Varic.ose Veins O epilepsy [JReaction to Drugs
[bac Trouble Oiiernia or Rupture DArtheitis [ Allergies . [ Asthaa (JFainting Spells

.¢ tc take a Physical Examination? - _ TEMALE: Pregnant? __ Any Female or Menstrual Problems?

FICATIONS  (Check only those skills which you possess or machines which you can operate)

o WeM BOCXKEEPING - KEY PUNCH ) ADDING MACHINE DUPLICATI! 5 MACHINE |
HawD APN CASH KEGISTER TAB NACHINES CALCULATOR SWITCHBOARD ) by
nd Abilities: ]
y managetent do you consent to a lie dectector test? [JYes [INo N ' )

t? o

- all information submitted to the Company is complete and accurate. I understand that 1 wiil be bonded by an Insurance Carrier, 1In additica,

a2 misrepresentations of information shall be considered sufficient cause for immediate dismissal. AlL references (except my present employer) ~
| with ry full consent. I understand that the first three months of my employment are probationary. I also understand that management retains
ayroll deduction for the balance of any account I may oWwe upon my termination. Upon termination of my employment I agree to sign a terminatiom

rt. 4 failure to report for such interview is admission of voluntary termination.

Sigmar re

P

APPLICANTS 00 NOT HRITE BELOW THIS LIKE

EMPLOYED BY: CHECK LIST
\ - Application

To Start on Pre-Employment Test _ °
Date | Federal Tax

In Toc h-N Local Tax .
A ’} . State Tax -
Position Cloc humber ¢ 3 7
. At the Rate of If Minor, was Work Permit

[P ——

Obtained? .
Retall Credit Report
Payrell Deduction

And a Status of:
Full Time
Part Time

ERIC

Aruitoxt provided by Eic:



SITUATION WANTED AD

A good way to organize your experience and personal inform-
ation into a concise and éffective form isto write a si uation
wanted-ad. This ad could be veri usefql when you have to present
yourself in two minutes over a telephone.‘ If you are having trouhle
compressing'your experience into a one page resume, this exercise
will help you to choose the information that is most relevant to
the job.

A situation wanted ad is basically a thirty word éummary of
your qualifications. If you look in the classified section of

| the %ewspaper, you will find a few right after Eﬁé help. wanted
ads: / *

Office Work--High School Graduate seeks full time

office werk. Type 50 wpm, Organize files, Take

dictation, Can operate most office machines.

Call 863-4777

4

Sales-- high school graduate seeks full time sales

work. Well organized, Self starter, Planﬁed salé;

. hcampaigned for‘séhool class, Manage& the receipts,
. Sold cards dbor to door, quk orders over qpe

tele?hone. Call 864-7789

133
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Activity 1

Situation Wanted Ad ]

1. The students think of a job they would like to ha#e
and could have immediately after- graduating from
high schoq{. |

2. After they have decided upon a job they write their
own situation wanted_ad'using the action words in the
resume kit to describe them;elves.

3. They share‘fga evaluate each other's ads. -
[

139 . . ¢
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JOB ‘HUNTING RESOURCES

The following are a list of resources that will help you

locate information ‘about jobs in your townbor city.

1. Yellow Pages of the Phone Book;

One of the most important sources of information abniii
prospective employers: Lists the organizationis name,
address and telephone number. ‘

»
-

¢
2. Annual City Directory. , '

..A complete updated directory, it lists the name, address,
telephone number and usually the manager s name of every
company ‘and organization 1n.the~city. 'Published.every
year, the City Directory can be found in the local

library.

3. The Chamber of Commerce,

Contact. the local Chamber of Commerce for a*listing of

.major businesses and organizations in the city.

-~

4, Divfstoncgf Employment,Securitv (DES) .

(vA etate'and nationwide agency that'hasjan updated listing’
" of local and state-wide employment opportunities.

T

'5. Private Employment Agencies. o s

Private agencies'that‘charge you a fee (up to one month's
_salary) to help you find a job ‘They usually contact
prospective employers and set up the interviews for you.

Sometimes’tﬂeyzcharge.the employer a fee.instead of you.
140
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Local Youth Emp}oyméntéAgencies.

Often cities and towns have agencies speciélly designed
to help'high school age youth find full or part time jobs.

To find out if there is a youth employment agency in your

'town contact the Chamber of Commerce, City Hall or your

high school counselor. °

25«
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. ' GEfTING fHE JOB INTERVIEW

" Two of the ‘mpst commonly used methods for getting an

interview are the letter of application and the telephone inquiry.

o

LEITER OF APPLICATION

When you write a letter of apprication you are trying to
catch the reader's attentlon impress them with your qualifica;
tions, and ask for an interview. Most employerS'ohly'SCan the
letter;.therefore, if you'oan make'your appeal in one page,
you have a better chance of getting the iﬁterviewl

Be,mindful of your audience. Know as much about the job and
~ the business as possible before .you ‘apply. The letter should be
addressed to a person and not ‘a department Make every effort to
kfind out who does the hiring. You can do this by telephoning the
company and aéxing for the name and title of the person

" In the firsttparagraph of your letter you should state the
specific job; you are-applying for; do ngt apply for any job ‘The
~paragraph can end with a ‘general comment about your qualificationsh

The second paragraph or paragraphs should contain specific ‘
information about your experience and your qualifications for the
jobf At the end of this section refer to the resume you have
" enclosed with the letter.

- Einally, ask for an iaterview. Be sure.to tell the person

A8

when you are available and where you can be reached.

j e




SAMPLE LETTER '

Mr. George Saunders
Personnel Manager
Havingpin Industries
12 Industrial Lane

. Burlington, Vermont .

Dear Mr. Saunders:

142 Brook Avenue

"Burlington, Vermont 05401
April 3, 1976

05401

Through the ﬁuidance office athurlington High School I have

learned that you
The two year .business

.« whll complete on June

ave an opening for a general office clerk..~

rogram at Burlington.High School, which I~
5, "has provided me with the basic

qualifications for the job

- In my courses at Burlington High School I have learned ’
filing techniques and the operation of office machines. I
can type 48 words per m nute .

During the past yzar I worked at Jones and Jones Insufance
Agency as part of a Co-op experience. I performed most of the

- duties of a general office worker.

Details of my work experience and education.will be found.

in the resume I have enclosed

. May 1 have an ap
* discuss my qualificat

i

ointmefit for an interview with you to ~
ons in greater detail. I am available any

time after 2:00. My‘telephone number is 864-2394.

L4

A - Sincerely,

Mark Hatman

S

/

| 14_3
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: o
- TELEPHONE INQUIRY >

Many times ;n ad will have a telephone number and no add;éss;
or you may'be §rying to locate one of the manyAunadvertised jobs.
by calling bu;inesse3‘listed in the yelloﬁ pages. .In that case

,  you need to make a telephone inquify}A Yoﬁ are calling to find out
what the job ig‘br if one-exiéts, to interest the person in your
qﬁalifications, ana to ask fpr an interview. | |

Important noints to remember are:

bl

1. Try to obtain as muqh information as poss%ble about the
\\\j>cpmpaﬁy and the job. You will be in a better position
to say how you qualify for;the job if you havevthis
xﬂhforﬁatfpn. | ) o ’ ~
2. Have a clear-idea of what you are going to say about

yourself, 3e concise and direct.

~

<

3. Be sure to find out the name and title of the person to
whom you are speaking. |

4. A secretary's job is:fb screen teléphone.ﬁalls. If you

'.know to whom you want to speakﬂ you Hgve a better chance

to make it thrqugh the séréeﬁing process. | | |

5. Try to obtain a specific date and time for an interview.

6. Try té answer Any"oﬁjections. Some times the person is

testing how_you will respond.

. Some common objections are:

- 1. We‘are looking for someone who is more qualified.
We are not interviewing now.
We have no openings at the moment.

The person who does the hiring is away for a week.

LS T - N VS I

I will talk it over with my supervisor.

144
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TELEPHONE INQUIRY cont.
6. J'll call you back. )

’
L

7. We need someone more mature.

).



Actiyity 2 . . _— p

Telephone Inquiry

1. Each studént thihks of a job he would like to have. |
He writes the job title'at the top of'a.ﬁiecé of paper.
Under the job title he writes a brief outline oflwhat he

. would say over the telephone. \\

2. Eithéf one of the students or the teacher volunteers to

be the.fempioyef."
-~ 3. One at a time the students pretend to call up the | .

"gmployer"‘and role play a telephope inquiry. The
"employer".u§es'appropriate bbjecti;ﬁs. If the student

cannot .answer an objection the class brainstorms some
?
AN

pqSSible answers.
4, fThe"stg§eﬁts evaluate each other's inquiries.

[N



THE INTERVIEW ?.
L D

Otice you have chtained -an interview your work has just begun.
You again need t~ decide what you are going to say about yourself.

What qualificacions do you possess that would be of advantage to

' . the emplev2r?Y Remember the employer needs you;"you purz<s

strengths that will help him-attain his goals. You need to find
out as much as possible about the job. Ask friends. 7Talk to the
people who do the job. }Ead the information published by the
organization. Read the job describtions in the D.0.T. and

Occupational QOutlook Handbook.'

The interview is an intense and artificial session. It is
important to make a good impression, but it is very important

to be &ourself.

Some points to bear in mind:

"~ 1. Dress appropriately.. (\
2. Be on time.. ~
. ™
3 Know what you want to say.
"4, 'Be yourself. .
5 Try to answer all the questions. Be honest. If you do

not know an answer say so; but try to turn the disscuss-

{

ion to an area-you do know. A.pauée'to think is accept-

able. Many tiﬁes the iptetviewer is more ]oncer“gd with

how you react than with whap-you‘know.

6. Try to keep eye contact with the interviewer.

7. Ask the interviewer when yoﬁ willihear his decisioq.‘ Get
‘an exact date. | _ _

8. After the interview collect your thoughts, assess your

‘performance, wait, and continte to lodk.

L
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Activity 3
-Role Playiﬁg a Job_gInterview
1. Cut out a few job ads from the daily newspaper. °
v 2. Explain to the students that they are going to role play
'. ~a job interQiew. Ask them t6 grainstorm possible ques-
tions that could be asked in a job interview.
3. Divide the students into groups of four: two are going‘
to role ﬁlgz/an’iﬁterviéw and two are going to obsgrve.
4. Onc? tﬁéx;;udents decide who is going to be the one
interviewed they pick one of the job éds, reflect on
what they are going to say, and begin the interview.:
5. The interviéﬁ lasts.ten-minutes.
6. At the end of the interview the observers fill out an
Interview Critiqué Fofm and share their comments.
7. The observers change roles with tﬁénintesyiewer and -
interviewee and the process is repeated. |
8. The students complete tﬂe following.sen;gnces:
"I felt..."
. I didn't exggci.,." )
“"Ivﬁbnder Lf..:"
"I see that I need..."

9. Volunteers share their responses.

. ” 14*53
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INTERVIEW CRITIQUE FORM

GENERAL IMPRESSION:

Excellent " Good Fair Poor

APPLICANT'S CONTROL:.
Applicant presented his/herself in a clear and

direct manner?

Yes No

s ————

Applicant asked key questions about the job?
Yes No

Applicant emphasized his/her strengths?
Yes o ' No

—— a———

Applicant'was able to answer the interviewer's

questions?

All the time Most of the time

,/ . Applicant failed to answer many questions

_COMMENTS: |
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Lm 11 Number 1

"gust 1, 1976

l Summertime G :etings

l The Project staff and I hope that all of you are
Whjoying- your surmer. For some of you, I am sure, the
sumertime is just as busy if not busier than the
:ixlar school year. For those of you who have had

free time we hope you have taken advantage of
it and thoroughly enjoyed yourselves. In just
out “one month it will be business as usual
we get ready for the start of another

chool year.
-, ) ﬂ
l; As promised, the staff has prepared a handbook for
stribution this month. We call it, Career Education In

Burlington: A Handboock of Strategies. We feel that it
t e a valuable resource to yqu in the classroom as you

use thé concepts of Career education into your
“cufriculum, .

i o .
| .
B

I \ August Workshop

Keeping. in mind a number of factors we have designed -
August Workshop acwrdingly We realize that quite ‘a
of you have been with us since last summer and have
ecome quite knowledgeablie 'and experienced with the

opcepts of Career education. Some of you have begun the
process of infusing these concepts intc your academic

'ulaes. We feel we‘have provided a number of new kinds of

i

eriences for you so that you might be able to further
he expertise you have already developed.

l There will also be & number of '"new comers' who have
t a8 yet had extensive exposure to the concepts and

‘sctivities of Career Education. For .you we have programed
activities that will be introductory in nature and

11 get you started towards an understanding of what it's
all about.

l(, We hope all of you will find this workshop a rewarding
d educational experience for you.

b k ’ N

AREER EDUCATION-BURLINGTON, VT,

N | 150
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Community Involvement

This coming year we hope to have more community involvement in our
project. We will try to plan theme dsys at the different schools. Guest
speakers will be invited to talk to students and to conduct short demon-
strations. The Co-op Coordinators have volunteered to help set up shadow-
ing experiences for students. Parents will be encouraged to take more of
a role in thelr children's choice of courses. We will meintain contact

~with the Departnent of Employment Secvrity, Adult Basic Education, and
other sgenciles workirg in the comauaity. Starting in the fall we will
offer free work.-:09s on making career decisions, on career development,

and on valu:s ciarification.

The Vocational Center

The Vocatioral Center at Burlington High School will play a larrer
role in the pro¥:ct this coming year. The Co-op Coordinators and the

vocational teachers are willing to work closely with teachers from other
disciplines to develop career related activities. Sophomores will be

given a tour of the center before they decide upon their junior year
courses. Teachers will have the oppuws  unity to see what the center has

to offer. Stydents will be atle to srend t/me shadowing other students
_at work in their courses at the center. Tn conjunction with the vocatipnal

center we arc developing a izt of ‘o eniry level jobs that exist in the
Burlington Area. This will be an invalu-ble tcol for curriculum development

and for setting up.shadowirz exp: “iences.

SO AL IS IRST LTSy ILIISY .. . SRS I IISS TSI

Career Clusters

For some time now we have been talking about the concept of Career
clusters. In this workshop we plan to do some activitieg that will help
to further your undcrstanding of the clustering concept. It really isn't
difficult to understand and actuslly makes a lot of sense.

For tﬁose of you who are new to the project we want to have you come

away this summer with a basic understandingeof the 15 U.S.0.E. clusters
and the "hows' and "whys'' of.job clustering. We feel it will be most

beneficial.
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Non-Burlington District $eogle

We have extended an invitation to a number of people from other districts

throughout the state and in New Hampshire and Massachusetts as well to atte:
this summer workshop. We hope that you will take us up on our offer and
participate with the Burlington teachers and guldance counselors in some

conmon

learning experiences. We all have something to share and I feel confi-

dent that we can act as resource agents for each other.

A Y

If you can stop by for a day or two you will be most welcome.

Parent Involvement In Career, Ed.

In September letters will be sent to parents of students at Lyman C. Hunt
Jr. High. The parents will be asked to become invclved in the Career Educa-
tion Program as Career Resource Speakers. Enclosed with the letter will be a
postcard to be filled out and returned to SPACC indicating 1f they would be
willing to help by either: .

talking with a group of intetasted students about their career at
school during the day

talki ng with a group. of interested students about their career at a
Career Fair in the evening

sponsoring a student at their place of work/for 1/2 to 2 days to
observe their job ‘

serve on a Career Education Team at school and help plan a Career Fair,
Speaker Program etc.

If students are interested ip a parent's career area then the parent will be
scontacted during the 76-77 school year.

To further suppnrt the program an article «will appear in the September
10th issue of "fhat Paper." A request will be made for parent involvement
in Career Ed. at the first parent/teacher meeting at Hunt. By the end of
September the information will be -gathered_ and shared with the Caree:
Education Team at Hunt. The Team will then plan Career Education activities
for the '76-"77 school year which all students can take advantage of.

Similiar programs for parent involvement are being planned for Edmunds
and BHS. The programs will be advertised via the school newrletters and

parent/teacher meetings

-

"Concepts' 1s produced.as part of a grant from the U.S. Office of Education

Grantees undertaking such projects under Government sponsorship are encouraged
to express freely their professional judgement in the Project. Points of view,

opinions and or materials do not therefore, necessarily represent the official

Office of Education.position or policy. |
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ARTICLES ON CAREER ED.
7 .
r 4
»
I . . .
Tho Shape of Space Factories
Orbital space factories will not the first place, it's designed to work
be well-organized or neat-looking, on Farth with an atmosphere
according to G, Harry Stine. " They ~  around it and gravity working on
will be motley collections of parts all parts of it. It won't work in
hung together to enclose people, space, even if we could transport it
) computers, and perhaps part of the there fur a penny per pound...
o7 industrial operations themselves,””  © which we can‘t do and probably
SdyA Siine, . wun't be able to do: The steel mill
The typical space factory Vwill be, will die ... literally; its place will
festooned with solar energy collec- be taken by industrial operations of .
tor panels and, it the process re. low energy consumpfion and low
quires i, heetares of solur refloce. potlution potentinl [The ‘benign in-
tors to concentrate solur heat”* dustrinl revolution® on Earth will
Waste heat will be disposed of by replace the steel mill with another
“hape, rod, elowing heat radiators” kind of factory attuned to human
which will be “wired on and lashed characteristics and merged «ith
up and hung on’' the factory. the environment; it will be fed by .
The area around the factory will the heavy industry of the Solar
" soon become cluttered, too. Stiae, System whose preducts drop from
in The Third Industrial Revolu- the.sky like Biblical manna. The
tion, deseribes it this way: new steel mill will be built in space
“The orbital factory will be sur- .with the planetary remains of the
rounded with floating picees of sky asteroid.belt to feed'its zero-gravity
' junk—parts of old equipment, blast furpaces powered by solar
parts of new equipment that energy; there is no biosphere ot
haven't been installed vet, ald planetary ecology to pollute out
moduales acting as warchousces for there, and it will be a long time
‘ finished products that must be pro- before this minuscule interruption
tected from temperatvre eatremes of the energy flow of the universe
or radiation from the Sun, rocket- amounts to polluting the
powered space scooters for universe . .. and there are answers
transportation of people from fiw- to that, too.” ) . ~
tory to factory to orbital modele, Products that could be manufac- o . )
cinpty space hoxears waiting for | tured or processed in space facto- ) .
therr carthbound  pavioads, raw: ries include vaccines, livestoek : -
matterials waiting to be processed, sperm, crystals, tungsten carbide ’ . !
and probably the space cqur cdent components for oil pumps and
of Mama Murphy's Greasy Spoon, valves, ai.~raf. turbine Dlades,
Shop Lunches Put Up for Any acoustic wave devices, X-ray
Shify targets, glasses {scientific and opti-
Stine goes on to explain how cal), computer memory devices,
space industry will ditfer  from and small electric motors. David
carth industry and how it will Keller of the General Electric Com-
affect earth industry: pany, in testimony given before a
“Don’t took at a steel milt and - Senate committee, stated that the
shitke your head, wondering how market for these products could
. ' we'lever move it of(the Farth and have an annuul value of over $2
mto space .. beeause we won't, In hitlion in the 1980s. 0

head
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telephone inquiries, and take joh int.rvivys.

After the stadegt Pdeabifiss tar akill © she Aa2.dn for a carzar,

‘sh2 coapares tnase skills tu 9a:s she possces i3 already.  She Iecides

4p0on a course of stady Lo R=lp Lir loarn the skills <he®cons Aot cnow
a)d to refine. tha skills ahe ha=s.  3he particinat g iw_u wor<atudy
Or co-op' pru)raa if anz exists tor "ar career srces. Oha coaslotes
lz2arni; pnckets p**lqlly d¢sined to prepare her iy thy skills she
needs winile she l2ars about litarature, oviolo,y, social «tulie s, Or

ayy other course material.

\5 a part of a writing class the ~tuls>nt learas hov to write a
job 51 ter, a job resurnCgnd a Jjob apolication. For a sociil stiylies
assliarneat the, ntadeat eondacts a telephonne survey in orlder-to l2arn
hov to use the t2l:phors and haw to mako talepnone 1nqu1rluJ.

. S
At tho end of her poriod of hreparation the studant should he
ready to qain entry Isv2l eaplayi2at or to continue her ~durcation.
Triis is csher2 plasiiant LUncoaes imooartant. iakiy; use of th2 avail-
able infarnatiog, tiz studeat's teanhors and r1idanc? counszlor advies
the stad27t of tho aviilanla johs ani of tha best educatinnagl pProran
for her, ‘ '

.lerwn At shauld a2ver ba cuoniizred a ‘tsaraateed procedure,
Econonic eals way force the gty !inat ta g2k other caresrs than the
oae sha "Hoo es. A5 an ogtcane of tan SPaZC carcer.developaent pro-
c2ss the student will he ayape of 1M1y caragrs that are closely
related to her oritinal choice: shoe will ses al30 tnat a5 she applies
what sh: lzar:s in her coyrses to oye caresr area e can translate
hor skills into the raquire®ats for atother career 1rea. The coursa
of o=t .aeople's moriking life i3 a novanent fron gne Jjoh to another .
as tary transfer what th-y leara to another st of tasks. Aeting
Upoa a caraer deecision may na2an. that thae sty font conztantly facéa,the
problca of yhat to do whan thoera Joes not 3220 Lo be any onportunity
Lo realize hzer yish., /& man provide har with the tools which she can
use 11 her own gay to Jd=al wit4h the proonla, If w2 give th» atudent
a ready nade joa, she will work iolay Dt starve tgmorrow:; if we teach
her how to know what sh2 waats arJ hoou ta find it, the student vill
cortinua to work ard to find what Fuylfillmont she can for her wish,

Un 4%turﬂax, i1y 4, youa will have th= apportunity to relate your
tourses to earcers and to experisace a way of teaching resune  citiag
and job interview tPcﬁﬁ11nﬁ".

+

310 aloa the Joo Arialysis Shene you filled out during the

Fxploration workshop. Yo will neecd that shest for one of th»

activiti.s weo will C. on Saturday. IFf you ‘o not have one, 3072
sasnles will he provided. The Jou Analysiz Sheet is wshat a stadeat
will havz after -ho has fimishe) 2xplaringg variouys rareers. ‘lith
that shoot she ids i tifisg what akill ¢he aseia to learn. A teacher
1s23-th2 shent as a bisia far, !“VClOplWI l2ar i activities that
will help tne stad=nt propars fgr 1‘r CArEar.

Thounh preparation is +7ore fﬁc~¢onc3rn of el2venth and twelfth.
. N . N v .
arade teachers tne exercises we will-do on “aturday will be helpful
For career awareness activiti 4 in. the other irades,

159
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PARADT U 3985 TO 3E0R31A
At 12 3% pea. 0 Adril 17 a Vnlswagen bus with six Pu idise
stuldrats and a teachoer rualidde] out of the parkiay lot at C€daunids Jr.
tiy, Twelve Jdays avl 2,791 hot, Juasty nilas later Lt limped back
into Burlinatos to Jisenjare its weary pass:n)ars on their Joorslops.

Every aovning for iLwelve dJdays th: <un rose oa a world of

stravjera, 2very niyht it st on a world of nvew friends, th:rever
the Paralisce people stoppad ge were m:t by neu-found friends, - the -

ice crean lady i3 Turcey Yill tinute .lart,.the postnaster of Puaradise
Peansylvaiia, the custodian of St. Paul's Church in Xutztoup, the
Paltersoas and Prices of cabura, Virijgnia, the old qantln(£1 in the

Juns Tolliver dousn, <2any Hunien of ountain Zity, ieorjia, the list

coull ju on forovar!  Pardise Projoct is a oseople-to-people proqgran . )
awd we sure net lots of pcople oy tais trip! ‘e interviewed peOp18.>fF/
taped thewn, photoqgranhod them, snay with then, laygghed agith thea, .%“

prayed with thca, ate uith thea, lived vith them, strolled throuin~th
woolds with then, swan with then, aai swapn2d yaras with thena till the
we: hours of the aorning! : .

IThe oxpericsnces wir've shared hav: besn 2nourth to make the head .
« Spia and tha 1iad ixoagle for aany Jdays to coma, le've had experiences
with Anish’ and iennonite people in Pennsylvania, nountain people in
Szorin, Therakee Indians i7 +Yorth Carolina, coal-ainers in Virjinia,

‘ational Forest ran~ers in the Jlue idiye ‘ts., an asthor in i} Stone
uan, Virgivia, a livestork farner in the Shenondoah WValley, and many

others, - .

i've learaed froos first hand experiences and discassions,abost
the coal-1iye disasters in darla1, {21tucky, hilldilly fecuds, the
Civil ''ar froa a soustheraer's viewpoint, the ‘elunjeop people, the
Foxfige™projran, the daiszh r‘llylon, the reconstruction of a =mountain
villajey fox trappinj, forest and vildlife mnanajement, turksy callimy,
ashroon huating, folk aedicine, guiltiny, Cherokee Indian tribal
10verangnt and customs, thz southeraer's attitud2 tovard blacks,
caraniec crafts, and now Lo kill a-vlrk1y rooster.

Jut ost of all welrz learning to accept people for what they are,
to respect sach other, tuo He sensitive to the customs anid /mannerisns
of pcople who are Jdiffermant from us. e can hardly wait o 70 again!

. Larry 9'K=2nfec
N Paradise Project

'Core=pts’ is proirnced as part of a “irart from the 4.5, Office

of Ldication, JSrantees »nJ?rt3v1nJ such prajrcts under. Soveraaent
spaisorship_arz »ncouraod to oxpress fraely thair profbaq1onalA;;;/
Jjddyeneat inthe condact of th- Praject.’ Points of vi:w, opini ..
& materials 4o aot  therefors, nocessarily o= prcqnnt the official
dffice of Ele1f10] positian or poliry,:

E)
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TIPS ON CAREER ED.
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Ry ROBIRT \ ROEN. 1

Joan Greentreo, a lar (xcape
ai ctutect frammN nw Jersey, statea
vimphatically that Al procedure
for ent-nng the find s not the
besi.

Entirely self/t‘a_wg‘iﬂ‘. Miss
Greentree As‘y"‘ﬁ" pastun s muach
with HeéT style and thras. Atter
seven vears i her fiola, she has
gnrcd a notabile repaott ae for

s i&gim"

Miss uu-f-m:w‘.svuwn fove of
Laturai surroundings grew duering
her chiddicvad whin fe vz tod
museutrss and botanical gerdur i,
speat summers in“the Adnica
‘darkes, and went 1o camp. She waa
graduated from high schoo! =i 18
and attendod Alfred (NYS g
versity. Ghe dronmead out of ol
tepe ond spent the novt 18 vears
ecuvait ¥ horwelf to be o lnod-

woirking closely with the nu uruscIpe wne '“»‘"

environmant She ha: also re-
cenved aveards, of r.ent

In addiiion 10 her private prac
t:oe Hhe has Lnoent Thon A
Avsipner ond plare consalrant fur
0. San Fraer o anad Now
Vork oty Senotrateas to £haitor
A T E R S S 13T R I

ates 135 incticn
COhe
mosit ciesr v Lot g Lo
architect 50D Do vy @ gt
Gl strened
“The work encompasces orbarn
and regienal peannin s e
Cothpment, gonice of rhan and

I'i bk o moXe
e

[ORT R E)j.t':: AR LGN (SRS ol
fr o clnaat the e b et
Gt earEDINy 012G, T T MG, TR

that her wnrk mncludes a town tor
6009 nersen
.. She s alsu concewving i for
acnldren’s envicoons \nnml center
: that will teach i ivipoitaace of
stoppang the dedtruction noof natire
an’ t‘w en\'r' e 'u

. Tw.& Courses .

ST e aurses wherever o
forind or= I wantd and needed—
erocueid tiings at Soete Univer
1tv of vew York at ?am‘!'w'ld‘e.
batane -at Fairleigh Dickinssa
Uirversity, philogaphy at New
Yoork Unive sity and architec
t.re rendering ot o trade sc?.um.
to cite 2 “ew examples.

“T algo teok almost every couree
given at the New ork and
Broekivn PBoianical Ga: tensand I
stuatie-d a great deal oo my own
My firyt profeasional job arier
starting orvate practice was
ctpin e nndaeope desim [or on
(AP SR '.":" sl
sthpees b o gn e odn
1t Luelscape architeetive) 1.0
rtety rocomrnend Ternaw e g
Lot ave ity that Jives o doeree
in landtoone areartecture aler a
four or ""M-veﬂu prm. s, There's
mere avaliable toefay than when 1
ho;,un m; fnl educalicn

CIUs s apes tont while weins

Py
Sy

to seknol to ger w1

timie Jobs with landscaynd
arcnitects, park departmernts or
ndrseres You'ill bet there where
you rcan loarn and vohserve and
piok wp practcal knowiedge,” the
acchitect advised.

SR AN NN N Y TN M TGS i S A B S N N A S O e A AA%.AA PRI G- O W . AAAA

PP PUPPPN .moo“MOWOQMQN?-Qg

ERIC

Aruitoxt provided by Eic:



Y. EDUCATION

5 ? *

) | . 1j;\£;3 l:g;;;ilzéég)
« RESOURCE
”M;Rﬂéj fraTRRInL

. ,;‘ (FoR YHe ASK IN&) -S’Q,ES._ HEal X (i,c?

Fron S99ty tadakk Co.
1. 1277 1idex to Yoidak Inf rhation

2. dooicl~at - "Kodak Mterials far
Viasual - Comaunication
£ 1ucation ayd Trainin g
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l Project Participants e2ally Set Aroun-d

Jdiriaq the past f» . yeeks teachers and juidance
1nselors in the project have been travelinj for )
teld td experience a wilde variety of Carzer Educa-

tion related activities. B8ob Pecor and
Pzi1l terruyre, from L.C. dunt, attended
!je “aticial Science Teachers Asscciatioa
nveatior iy Philadelphia. Six teachers
and 7juida.ce counsnlars fron the Junior
lihs ard 3..5. atteaded a Yalues
i’arifﬁn:xtiow ‘orkshap in doston. Ton
Gibson and Harry Haraon traveled to.
lumbugs, Ohin with Karra icluirs
;uisit the Ceater for Jacational ¢ d Tech-
ATcal Edscation a2t dhio State Jaivorsity,

_ dn April 3r.g our diaservine york~hop was devoted
Career oxploratisg tyoes of activities and teach-
ers could chooe o . : of 9 sites to visit Juring that
y. Teachers anread ot all over the city of ‘Jurl-
i itor ayd the surrourding towsms, and had an op-
portunity to visit with =nany Jiffereqt people, learaf
out their jobs, back;round anl requirenents. It
;s a valuable ard revarltiny experizac: both for the
oject participantas aad the louczal co14nity,

I have asked soase of the teachars anl 141 dance
unselors to write about th-ir expriences. This
issue of "couacaptae" is devoted to thoszo activities.

' . Pasoualz Jileno

l ‘ ATIPIAT AQVENT JiE

- .Th2 cars pulled 4p ta the .entrancs of the 3url-
@iton Ianterrational Airport and aporoximnately ten
'ady-lno-:in) SPATC ayents ot out. Led by THE
JIRECTOR, the ajents proceseded to the Allejheny Air-

gies desk.  There théy slipped through the ba7jjaje
'enin.) and entered the raap area. After invest-
gatinj t.he bajgajle loadint procadure the SPACC
eople weat throujh the pass2nger. s2curity check,
'nc of then 2ven activatiay the alarn! :

Froan the security checknsint, the 3uspicious

okinj jroup weat topsi-: to th2 ~ontrol tower. As
!e air-traffic controllers explained their various
.asks, scveral airplanes land=J and took off, the
dlots comnentiag on the 'mbaveatinn" iy the tower.
'om the tower the SPACC rs descended to the muffled

rkness of the radar roon. T4aras, the complexity

f the job of an air-traffic coatroller-radar
.erator wvas clearly demnonstrate .

CAREER EDUCATION-BURLINGTON, VT.
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From the radar facility, the qroup went to the office of  the
National “Yeather Service. 2zstrictad by tine, the SPACCers barely had
tine to penetrate the "cloui of 1y jiery’ which has envelopel thz o
deather Servire. The group found that the Jeather Servize, aided by a
tremendous-variety of machincry, is pri7aily involved in warviaqgs and
flijht inforwation. : ’

All of the airport persoanel involved in the tour ME{L exceptionally

k}ooperative ad providea an iateresting ang infornativa/day for the
remdars of the Carcer Eduacation Project., ) ‘

Judith L. Allard

AUSZYU 5 UIRECTO

Jizcovery luseun in Cssex Juiction is 3 "hands on" nuséum that wvas
already hunqiag with activity when we arrived on Saturday morninng.
50@” you.;sters were basily cl2zaing the catzes.of the live exhibits.
There was a saake, a lizard, a Peravian iuinea piy, birds and nide to
be cared for. In the rooa next door coae youngsters were using the ol
teletypz; we fouad oirsclves on T.Y, - a  'sast the lower half of us =~
becaisse the sct is desitied to viidzo tape the younjeters; old type-
vriters, early nodels of <ome I.b. i, mnchifvas and activity areas for
the pre-schooler~ were there. *

Ipstairs a father was explaiaing to his son the priiciples of the
stean enjine that were o1 =2xhinit. Jn> was <inilar to the ensine whichk
irove the side/wheclers o Lake Chanolain. arandaother's Attic with
its hagje Piar ilass doainating the seasie =unat provide hours of fun to
those younjsters intereated in raturning to the style of yesteryear.

Two roons - ane fyrishnd a- 1 0ld hosnital roam complete with _
3lood Pressure jauge and the other a conpletely furnished diniay reom
with beautifully st2acill>d walls conpleted the upstairs exhihits,

The Jirector of this busy plac: is ay Jilley. He has a marvel-
ously~diversified backqround and multinlicity of talents which would-
he required to make such 3 project succeed. HHe has a broad, Liberal
Arts backqground, a iaster's Jdeqgres in Conmunication & Journaltism, has’
worked as a Forest Ranjer and as an assistast to the Jirector of the
-St. Johnsbury. nuszua. ile obviously h sechanical skills vhich he
utilizes coastantly to keep thin = wdrking. Jur impression .was that
31ch a pg&itiow requires not oaly .s<illes and kvowledne, but an under-
atandiny of childre) and their dreaqs: an ability to work with the"
public, and cndless erthusi @ wit4vin onzszlf, :

Claire lgllen

Y

QUESTIOY; Ihat courses should 3 student with an artistic beat and a
Jesires toword a profession in o6ttary be sncoiragsd to take?

You're risht! e or.she- shoulj take courses that will expand this
talent, byt just as iaiportantly, Qe or.she should be 2ncouranged to take
physics, chenistry, and business coiurses that inelude nathematics.:

Suarprised?

Q . 1‘3:3
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These scieices provide an invaluable aid to the potter in :deter-
miving the molecular structurc of 3lizos and the compenents of rlay -
and will help deter the oxpensive, Ziie co994u9ing trial and error
nethod that qany potters suffer. The math/busiaess experience helns, -
the potter 1a the narketing of the: finizhed product.

"--- of course you should also expert to learn to be a plumher,
an elecctrician, a handyman, a janitor,-ani a teacher,’ stated JUIY
BUYANT of the Shelburne Craf School. "It will be needed whea thaz
time cones to build and repair your kilns and yet clay out of your
draias. 3ut its all fun as well as hard work, and I recomaend it."

So do we, Judith.

Harold Feiner

VERMOWT TRANSIT LINES

I visited the Veriont Transit Lus qaraile and offices an part of
the Car~er Ed. ‘orkshop. It was an anazing experieace. I2 startaed
with bus cleaser anJt folloved throsih the hierarchy of jobs, including
rechanis, inipector, machinist, narts wananzar. At each level we asked,
“lhen sonecoae applies for a jod lik=: this, what traininy and experience
Jo you loak for?"

\ le qat-the .sase ansuer at avory lavel: “He ‘should be able to et
alon] with people, do what he'~ askeld to 0 without conplaining, and
fill out a tise card. ‘2'11 trains =i ourselvas.”

"lould it help if he's had a courssz in mechanics?®
o)

'lo. Kids cone i1 and think because they've had a coJrs~ in some-
thing they can step riqht into ti- shop. FEverything is by seniority.
dhea 'there's an openisg we nove 5012000 4p and do tha trainin; on-on-
one in the shop." v ’

Attitude and adaptability seemed just -as 'impartant as basic skills.
We. shosld remember this before we start throwin; out every course that
isn't readin', writin' and 'rithnotic. '

. : ) . ; Evelyn Carter

»

VALUES CLARIFICATIOWN WUNRKSHOP - Q0STUN, MASS.,

"The Values Clarification conferencr in Boston was a mind-Slower!
A wide variety of two and thre= minute dialogues left ne with glinpses
into other people's experieices, values and attitudes, and opened
vider .iandows on my ow. values, ‘Part of it was Jinnicky--but the
Jimnicks worked. Part of it was heavy with reminiscences and realiza-
tions. Part of tho weekend was deeply’ novin). The.wit and humor of
Simo~ aind Kirschenbaum kept things in.perspective. ’
St One of the exercises involved Jdravin:y a floor plan of a house you
“ad lived ia once. That sisple proc:ss hrought a flood of menories
1onn Foraottar - the pink soap in the Jowvastairs bathroon, the child- "
rza's hooks i the coat closet that were always turninj'upside down,

- 1696




"the bread crusts hidden on the liftle ledge under the dining room table.
The two-minute exchanjes that followed brosiht out the depth of feeling
and powerful mevwory within each human beinnq.

) In another exercise we set priorities on how we spend our time.
I've tried this with setveral stuients since.

A frequent COnnewf; "I'n speadiny :nore time on things that aren't
top priority with ae."” "

"Can yod chanje that?¢
llYeS-!ll i ' )"

Setting clear priorities ani making thoughtful decisions is a
skill that can be learaed, not only through experience but alsa through
vell-planned stratejgies. '

‘Evelyn Carter

NATIONAL SCIENCE TEACHERS ASSOCIATION CONVENTION - PAILADELPAIN

e ‘personally actively participated in the following seminars and
‘'workshops. : ) _ .
A. Career Education and Science Teaching
3. Career Edication through £lementary Science
. C. Career Education through Secondary Science
- . D. Activity Jriented 3iology for Underachievers
E. Jew 1375 Edition of I.I.S: B8iolojy and Physical Science
F. Science, Technology, and the Jiminished ind ‘
3 Jnlocking the Loch ‘ess ‘onster (three seminars)
Individualizin) Science Instruction
I. Science Education: Stratejies for Survival
.o Tooinrowan Tuoll oLaxo B
K. Lecture and Visition on franklin Insititu&§\’

<

In the -area of Career Education, it uas apparent that our durling-
ton S.P.A.C.C. Proqgram is in accordance vith similar programs through-
out the J.S. The importaace of ;decision makinj, values clarification,
career awareness, career clusters, and self-awareness were hijhly
stressed. .!lany career education projects have developed different
approaches i1 their presentations. Jr. 'lilford F. Lee of Texas is
involved in helping alleviate many. problems in today's technological
society. This project fundad at 21 nillion dollars has aided Texas in
implementin] its career education goals and objectives. Another
exciting progran in Philadelphia, headed by Jr. Vincent Satinsky,
involves high school studeits actively participatin~._in very sophisti-
cated laboratory research where actual colleje credit is qranted.
Daniel 'lorton of .lianesota revealed that in a astate needs assessment,
86% of the pupils indicated a need for Career Education in their
curriculum. ‘Other speakers for North Carolina, dew Jersey, \ew York,
Masgsachusetts, and California further discussed their state's proqrams
relating to Career Educatidn.

Robert P.-}ercure
1 - ' \
. Z2 : Robert B. Pecor \




THESCENTER FOR VOSATIANAIL ECYZATION - CoLU13U3, JHID

hi

"One of the best trips esvap!" a5 the

cawiscaazus of the four

people who visited “he Ceiter for Vocational Fducation at Ohio State

Jniversity. On Thursday and Friday April 3
darry Harnoa of 3urlinqgton fdigh School, . 2ay
‘High School and Karen lc5uire of tne SPALC
from each of the 5 divisioss of the Ceater.
.operation in each of the 5 divisions. Sone
visits included the Zareer Planainj Pragran
projram siailar to Studeat Plans,

and ? Tom Gibsan and’
Lambert of 1{ill River Union
Project talked with people
Various projects are in

of the more meaninfful

for Secondary schoola, a

the tour of the Career Library and

Product Jtilization Cantar and a revisw of task inventories of various

occupations.
the Center for VYoncatiotal £ducation.

A shopning bang fyll of materials was broujht back fraon
The materials will be reviewed
aad th2 i-fornation shared with the Jurlinqton staff,

- Xaren E. lJesuire

.
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ROTT progran as a posuible career:
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kavirgator
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I'll deet You Half ay

Jake Your Qwy Kind of

Swecet Caroline (Nursinn)

Who Has Touched The Sky
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'’
-

iusic
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Peter Chiacchieri
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Iﬁm - 11:37 At Site
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'AS - 12:3) Report
: EvalJ;L101
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Saturday's Jorkshop.
What 1s it like to be a potter, a conk, a
gicket clerk, a musuem Jirector, a bus aechanic,
lbagja}e handler, a frame maker, an air controller,
an eaployee in a fabric store? VYou.will have
:he chance to find out on Saturday. For about an
ur and a half you will follaw someone around on
eir job. VYou will experience what your stndents
vill do when they decide upon a career area to

l(plorg.

I v Paradise ?roject

The Career Education Project woxc-up one .
trnlﬂg last month to fyind they haJ a new neighbor-
radise Project had moved into B240, 1nmediately

‘enaned it "The Paradise Pad!', and vonuersu on
1 the hall to beqin "impasinn on ‘the resources”
Career ‘£4! r ' '

Paradise Project is a self-contained class-
ton of 53 students (7th & 2th grade) and two
achers with a proqgram baged on supplementing
cadeaic learning with community and outdoor
periences and, honefully, an extensive travel.-
udy projram. "

Althoungh we don t begin operating full-tine
1t11 Septenber, we've already becone involved in
iting a Foxfire type magazine, visting a hockey
tick, factory, planning to visit the original

%
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o " . W .
Foxfire group in Robun ‘;ap, “=ornqia in April, to visit ccal-mininy
fanilies in Virginia, the Cherckee Indians in Yo. Carolina, a travel-
~study school in iew Hampshire, a Portujuese fishing village and the-
Mystic Seaport whaling villaje in Connecticut and Vew York city.

Wle've been accused of beinjy "dreamers" and miaybe we are., Dut,
-the vestera pioneers had'a saying, "Vever laugh at the dreaners™ = the
Paradise Project specializes in learning howv to make dreams come thuc.

- Larry (Q'Keéfe

-

How Important Am I

I acver realized now important I was to this world until this .
year. Ia ay sophomore and junior yer-s I played sports but never was
really 1204 at th2n. I began to wo~ .sr what I was j00d at and what
woul i He wmy Futare.,

Through a friend, I found out ahaut Aspire. There were so many
proijrans you would get into Hut I chos~ to be a teacher-aide. It
was hard worx and a lot of willinqcss to fFinish preparinj. I took
tests, listened to tapes and watched films for three weeks. I really
dida't know what I was getting myself into. I thought, at first,
"it was a little hard just to b2 a teacher-aide." I stuck with it and
balieve ue it's been revarding and worth it.

After [ conapleted the preparation I had a couple of meetinns with
‘. Linoge at Flynn School. Ye set me up with the most perfect
teacher in Elenentary Education, ‘Irs. Edith Greene, third grade. I
got alonq very w=ll with “Irs. Sreene and of course the third grade
studentts. I started out rea!ing with the kids, helping them in Aqym
and art. [ was getting to know them as well as they were qetting
to know me. * -

Jnce I learned their %00ds I could understand them and learn
ways to teach and help them. In Jaruary “Irs. Sreene Jave me more
responsibilities. I started having my own nroups of children to teach.
Une day I even taught the whole class. The principal sat in "that day
and the kids were so good. I was so proud of them! There are days
wvhen I feel down and the students briag my spirits so high.

Sone people under-estinate children. They often surprise me with
their actions and feelings. I have learned vo much from these :
children. I have becole a better person. 'lith this experience I hope
to jo on to be an Elementary Teacher. It's been such a challenqging
experience. The 9ost rewarding experience is knowing onece my teaching

is over I can continue to be 3 friend.
v

- Barbara Zaqgajeski
durlington High School

’

"3asic Wath and Science Necded by a Cop"

¢ Jr. John feisse made n02d our pradiction when he appeared
‘lednesday, February 11, for a talk show on "Basic lath and Science
leeded by a Cop" the first in a series of nath-~erlated career talks
beinfg introduced to Edmunds Junior High students by “orma C.
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He "ot .only proved lhe ola aliar, "there's notining like qgetting
it riqht from the horses aouth'™ boebt also .that one is far more apt to
jet it 1uch =nore nearly riaht -~ right from the horses mouth even if
that horse was late in the ruaningy. : ' '

. His talk was concerned with what was probahly one of: the worst
‘autopsy reports in history, that of a 2% - months old baby in New

Jersey, - a report of 4 years ajo.. ‘i pointed out various errors
that had been made by officials and showed how these mistakes had been
checked by basics in math and biology. ‘le indicatéd how trig was

used in dJd&ternining the length of a baby (which had been measured in
error fron the tip of the toes to the top of. head), the usefulness of
neasurenent by the Iasw of averages, and percautions one must take in
jetection work. ’ ' ‘

Jr. Heisse explained the nuse of psycholonical stress evaluation
in seeikiny infornation a: ] How the "voice jraphinjs” in jeneral are
reaj and ianferences drawn.  Soon eijhth qraders wveére fairly '
accuarately reading his qraphs.

Many questions werec asked by a snall enthusiastic group. Ten
days later, this case wvhich Jr. Heilsse had investenated broke in the
national news, so t he good doctor was-asked to return agzin and reveal
“more cuncerqlnq ‘the interesting casz nf Charles A, Lindbergh, Jr.

On February 24 he spent a fgeaersus hour and a half outlining how
he built evigence. in the case and revealsd some new devclopmewts
since his prlevious visit. »

Still under eaner gquestioniag after an hour and a half, Or. Heisse
called a halt to. the prograa saying '"perhaps I can come anain!',

Students 'queried, "Tomorrow?"

In his sccond slide - talk sh.., h“e explained how he had put
tojether bits and pieces of evidence to build his cese, stating that
every sliie represented about 177 hours =f leg work. _He stressed the
iwportance of bei.aj very careful in L.ae choice of words in psycholog-

ical stress evaluation questioninj. .
tlis projram indicated his us¢ & nypnotic regression; comparison
of physical records; quastioning, wxperimenting; conclusion and

re-exanination; persistence in pursuing a hunch; photography; mathe_
matics (arlthﬁetlc, Jecmetry, trlqonomptry, calculus, statistics);
biolosy and anatomy; English (report writing and also use of wordq in
interrojating); history ,and politics amonqg others. He asserted, "If
I had written a paper in school wit as bad punctuation #nd in such
poor forn as the Lindberjh baby's antopsy report, I would have:gotten

an F1"
_ : N :

A very dynanic speakcr, this 3urlington doctor has much to offer
yOUﬁq people 'as an ejucator, ‘anl he doesn't miss a single opportunity.
“Ye are grateful For -his qenerosity and his consideration for our
students.

In learningj, he stated to his audience of eighth and ninth graders.
".Je think we haye a jood case. You have heard and been shown about
one-third of the evidence-ih the case - and that's more than anyone in
the United States has heard!"
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- Dr. Heisse will'be back, we airrantez it - and let's hape if it's
after the court hearing, that by t"ea he will have established :
Kenneth Xerwin's true ideantity a~1 . at Charles. A. Lindbergh, Jr. will
oe very much alive and well, free ! £ajoy this earth and what it
of fers him, .

3o

- Morma Shortslecve

[} .
. QNﬂUUWC[WEVTS
Uctober " - 11, 1976, - The Eastern Business Teachers Association's
79ty Annual Convention will be held gver the long Columnbus fay
weekend at Host Fara, Lancaster, Psnrsylyania, 17402.  "3uilding on
the  Past® will be the theme for the 1976 Convention. There w.ll n

be exhibits and projrams coverinjy all vocational, social, and
general business education suYjects as well as action labs 4nd
Jenonstrations. Further information will be available from. Irs.
i. 3. Counbe, Public Relations C! .irperson, Columbia Hiyh School,
East Sree hush, «dew York, 12741,

The P.E.T. books are in. You can pick then up at the April 3 workéhop:
The cost per book' is "3.57. s ’

’
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. Career Ekbloration Workshaep ~
' ' liarch 6, 1976 E

l8:30 - 9:np! Coffee & Donuts

€:30 - 9327 Slides & ¢
l Administrative Tr*via

Peter Chiacchieri
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Evaluation

. Career Exploration
L AR
once the student has begunr to .
clarify his self-concept and what
s 1mpo:tant to hith and has, become
Eware o what opportunities-exist in
he world and learned how to choose
ariong thase opportunities, he is .
‘eady o experiment with his know-
iadge of hiaself and learn more

. about the jobs that interest.him.

areer Explecrat.on is a systematic
ray for the student to test his self
-concedt in the reallty of a job T

situation.
. .
' " First, the:student must decide

uson a cluster area and design a ‘
ourse of action. e reads the job
escriptions-in the D.2.T. and the
Jecupatiortal Cutlook Handbook. He

oaks through the pamphlets which are
ublished by various industries and

orgaanizations., e talks to people

tho are worling in’the cluster. He -
xperiments with.the required tasks.
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in the classroon he conplec s exdloration packets that relate the job

tasls to what he learns in a speci‘ic subject area. He visits }ob
sites, and if possible does the job for a period of tinme,

Cy doing many of the tasksrequired for specific jobs, the student
can sce whether the job matches his interests and abilitics. He can
also reassess his self concept to .determine whether he has‘accurateiy
nortraycd his ir .crests and abilities, !le begins to see that to find
a satisfying job he is going to have make soae compromises; in addi-
..ulon, ne secs that through the proccss of exploring and expericnc¢ng
various jobs his self- concept changes and his job 1interest may change

as a consgquence.
tn outline form the process is:

Decide upon a Carecr Cluster to exp19re

1.

2. De51gn a,'course of action )

3. Gather data and infornation aboﬂt the occupations in tne
cluster

k. Experiment with the reguirefl tasks both in the classroon anad
on the job .

5. Determiner whether the job matches your self concept

6. Reassess your sclf- -concept .

7. Decide what coapromises cdan be made

G. Choose a carcer area to becomcjcompetent in

N,

- On Saturaday, :arch 5, you will hav§ithe chance to experience
this praocess in action.  You will be giv a career exploration wachket
and you will complete mariy of tho steps that could be uscd with
students, ‘ s

Stu&%nt Development Plans.

T najority of students doing Student Plans have completed
activities in "Selfj Awarencss - Lookinj at tie," the first component
of Student,Plans, ne of the most popular activities was "y
Characteristics". In vlary Kinville's 9th grade biology class the
students reviewed a list of personal characteristics and check ed. the
ones that best described themselves, . They went through the list a

sccond tine and checked the characteristics a person should possess who

works in the field of scicnce, The students then rank ordered 10
charactecristics that best deéscribed themselves and 1% characteristics:
th ¢ best described somecone in the field of science. The class then

discussed the purpose and results of thc activity and recordad uhc
cxercise on their "Carecer Planning Sheet", :

Students will now begin activities in "Yalues Clarification -

mat I feel is Important', ‘'hon they complete the activity they «ill

record the activity on their "Carerr Planning Sheéet", a cony whlch_is
on the follqy}ng nagz. A ‘
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STUDE ST DEVELOPLENT PLA!

. CAREER PLANNING SHEET : STUDE T AE
, S ' TEACHER

B | \ |  CUASS

CATE[ T ACTIVITY Z [COPOEN CF TEACSER COR CO T TS
STUDELT PLA COLVIISELOR
) _ ' __Lixed __Sisiiked

Comnents: -
-

‘Lists of twc sample ponulation of students involved in Student
?lans are being completed. They vill se distributed to teachers in
the SPACC project whd have 7th graders -at dunt, 9th graders at Edmunds -
and 1lth graders at 3.H.S. Please 'ched: the lists against your class
lists and identify those students doing Student Plans. ‘hen you nre- -
scnt a Career Education activity o the class remind the students in
ihe samdie population to record the activity on their "Carcer Planning
Shget . ! . -
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FIRTUME WAGAZT'L IS RUMNIMG A SERIES.OF ARTICLES J!' CAREER EDLCATION.
The Uctoder issuce features an article by Walter Guzzardl, who says,
"Educetion has railed in the job of preparing students to nove frog
c¢he world of .schooling to the world of work." The Deccenber issue
Features Charles Burck's article, "Schools Where Students Pay to
Learn Paying Jobs.*" Copies of Fortune are generally available at
public libraries. '

<

OIS UUCE ENTS

A durlington iiig' “chool 3  ~ior intercsted in exploring art
gtucavion as a possib career would "like to work as an aide next ycar
in an elenantary or Junior high school with a tecacher who would 4
cacourage- her to plan and carry out séme art activifties as part of her
wor't, 3She is, of coursec, willing %o do whatever other .duties are
requested., If you would like to interview this student, please call
ASPIZRE; Extension 55, : ' '

- €vie Certer

e
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Ve shave the feilcwing matorials on copnroval fron the
/e neced your hel: in cvaluating them,

1.

R PeRIOD 6F TWO WSEKS.

S.V.E. Filostrips - Explsycine Carcers
Th: Fire Fighter

The Zoo Keuper

The Farm Equipnent lcchanice

The Telephsne installer

The City Planning Drafts: -

The ‘ortician ,

The Shipsing and Receiving Clo
The Interior Designer

The Tesl and Dienaler
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"Joportunity" - From Scholastic agazincs
Filnstrips, Tapes and Yerk>ooics

(2) Intervicw -

o) At VWork
(c) On.The Job
. ‘ ld
“"Carccrs in Focus" - frorm Mchraw “Mill
‘a) Discovering You '

(b) Electricity end Elcctror .cs

(c) Food Service and Home Econsnics
(d) Transpcrtation

f¢) Cunstruction

(f) Scicnce, Fine Arts and Humanitics

c

(a)

(b) Futurc as a Sccretary

(c) Ysur Future in Réstzurants and Food Service
(d) Your .Futurc in Photogranty

(¢) Your Future in the Elccironic Conjuter Ficld

Jusiness and Gfficc Carcers .

Math Rescurce GQuide® 7-9

Soclal Studiés Rescurce

Gdide Grades 7-9 .

oublishers.

Ccurse Guide - Jr., High - iddle Schools
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